NEEEZRER A F]
Wisdomcome Group Holdings Limited

Continued in Bermuda with limited liability
Stock Code: 8079

ANNUAL REPORT 2023/24



CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF HONG KONG LIMITED (THE “STOCK
EXCHANGE")

GEM has been positioned as a market designed to accommodate small and mid-sized companies to which a higher investment
risk may be attached than other companies listed on the Stock Exchange. Prospective investors should be aware of the potential
risks of investing in such companies and should make the decision to invest only after due and careful consideration.

Given the companies listed on GEM are generally small and mid-sized companies, there is a risk that securities traded on GEM
may be more susceptible to high market volatility than securities traded on the Main Board of the Stock Exchange and no
assurance is given that there will be a liquid market in the securities traded on GEM.

Hong Kong Exchanges and Clearing Limited and The Stock Exchange take no responsibility for the contents of this report, make no
representation as to its accuracy or completeness and expressly disclaim any liability whatsoever for any loss howsoever arising from or in
reliance upon the whole or any part of the contents of this report.

This report, for which the directors (the “Directors”) of Wisdomcome Group Holdings Limited (the “Company”) collectively and individually
accept full responsibility, includes particulars given in compliance with the Rules Governing the Listing of Securities on GEM of The Stock
Exchange of Hong Kong Limited (the “GEM Listing Rules”) for the purpose of giving information with regard to the Company. The Directors,
having made all reasonable enquiries, confirm that to the best of their knowledge and belief the information contained in this report is
accurate and complete in all material respects and not misleading or deceptive, and there are no other matters the omission of which
would make any statement herein or this report misleading.
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FINANCIAL SUMMARY

Annual results for the five years from 2020

Year ended Year ended Year ended Year ended Year ended
31 March 31 March 31 March 31 March 31 March
2024 2023 2022 2021 2020
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
Revenue 53,318 71,399 98,271 115,368 116,110
Loss for the year (114,648) (54,104) (64,324) (94,698) (63,940)
Loss attributable to

Owners of the Company (114,403) (54,104) (64,324) (93,952) (63,447)
Non-controlling interests (245) - - (746) (499)
(114,648) (54,104) (64,324) (94,698) (63,940)
As at As at As at As at As at
31 March 31 March 31 March 31 March 31 March
2024 2023 2022 2021 2020
HK$’000 HK$'000 HK$°000 HK$'000 HK$'000
Total assets 86,850 188,730 225,133 278,695 378,796
Total liabilities (14,292) (17,024) (21,763) (11,001) (15,704)
72,558 171,706 203,370 267,694 363,092

Equity attributable to
Owners of the Company 72,803 171,706 203,370 267,694 360,718
Non-controlling interests (245) - - - 2,374

72,558 171,706 203,370 267,694 363,092
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CHAIRMAN'’S STATEMENT

On behalf of the board of Directors (the “Board”), | present the audited consolidated results of the Company and its subsidiaries (collectively
the “Group”) for the year ended 31 March 2024 to the shareholders.

The money lending business has continued to achieve reasonable result in previous years and will continue to be the core business of the
Group and generate stable income to the Group. The revenue of this segment is approximately HK$14 million.

The Company reviewed that E-commerce is a part of the modern urban lifestyle in Hong Kong. The Group has been developing the retails
and online sales business since 2015. The Group will improve and update the E-commerce system to satisfy the customers needs. The
Group will continue to develop self-owned brand products and source different types of products from local or overseas suppliers to satisfy
the ever-changing needs of our customers.

PROSPECTS

The money lending business and retail business remain the principal businesses of the Group and the Group will adjust its strategies and
focus among its business segments in accordance with the changing market conditions.

We believe that people are becoming more health conscious since the outbreak of COVID-19 and demand for health and wellness products
will continue to increase. The Group aims to introduce more high-quality products to customers at lower and lower prices. The Group also
introduce more health care products for human and pets to customers.

Increasing revenue and reducing costs are of utmost importance, and turning losses into profits is the Group’s prime goal. The Group
intends to implement cost reduction and efficiency improvement measures, and ensuring that profits return to normal as soon as possible.

For the money lending business, we have continued to adopt prudent and cautious approaches such as implementing stringent credit
policies, having strict control on loan-to-value ratio, etc. which persistently supported our Group in maintaining our loan portfolio and
generating stable interest income. We have also closely monitor the quality of our loan portfolio in terms of customers’ creditability and
repayment ability, and recall loans from customers who have high potential default risks.

The Group has been actively seeking suitable investment opportunities for business diversification. The Group will explore into different
industry sectors so as to expand and diversify the scope of the Group's business.

APPRECIATION

On behalf of the Board, | would like to express my sincere gratitude to our shareholders, customers and staff members for their support in
the past years. | would also like to express my personal appreciation to my fellow Board members for their continuous valuable contributions.

Chan Yan Tak
Chairman
Hong Kong, 26 June 2024
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MANAGEMENT DISCUSSION AND ANALYSIS
BUSINESS REVIEW

The money lending business continues to be the core business of the Group and to generate stable income to the Group.

The Group reviewed that the E-commerce is a part of the modern urban lifestyle in Hong Kong. The Group has been developing the retails
and online sales business since year 2015. The Group will improve and update the E-commerce system to satisfy the customers needs. The
Group will continue to develop self-own brand products and source different types of products from local or overseas suppliers to satisfy
the ever-changing conditions of our customers.

The Group has obtained a sole and exclusive right of distribution and sales of supplement products which produced by FromBio Co. Limited.
FromBio Co. Limited is a company established in 2006 in Korea, which is a global health care company that creates value for improving the
quality of life for the customers. The supplement products includes liver health, intestinal health, eye health, joints and cartilage, stomach
and intestine etc.

In addition, the Group also started to distribute its healthy products at one of the major chain stores in Hong Kong.

OPERATION REVIEW

Revenue for the financial year ended 31 March 2024 was approximately HK$53.3 million (2023: HK$71.4 million). The loss before tax
was increased due to (a)(i) the increase in market interest rate caused the decrease in demand of borrowing; and (ii) continue to adopt
prudent and cautious approaches in the loan assessment and approval process for the segment of money lending business; (b)(i) there are
many new competitors with similar business model in the market, resulting in severe competitions; and (ii) reduced the market share in the
wholesales business for the segment of retail and wholesale business; and (c) the increase in fair value loss on financial assets at FVTPL.

Money Lending Business

After actively participating in money lending business for more than ten years, a solid client base has been built. In the financial year,
revenue for this segment under review was approximately HK$14 million (2023: HK$22.1 million).

The carry amount of less than 30 days past due and more than 30 days past due as at 31 March 2024 was approximately HK$2,617,000
and HK$14,590,000 respectively, while the subsequent settlement of less than 30 days past due and more than 30 days past due as at the
date of this report is approximately HK$804,000 and HK$365,000 respectively.

The demand for loans is correlated to consumer and business sentiment on expenditure and/or purchase of real estate assets for residential
or investment purposes which can then be reflected in the level of domestic economic activities. The economic activities and business
sentiment have been affected by the novel coronavirus infection. Many enterprises suffer from a plunge in business turnover, resulting in
a liquidity problem, in particular those small and medium enterprises which have difficulty in obtaining commercial bank loans due to their
scale of operation. This may provide potential opportunities for licensed money lenders, particularly when banks’ attitudes have become
more conservative under the worsened economic environment, notwithstanding that the Group has become more cautious in its lending
given the weakening economy in Hong Kong which may give rise to more bad debts in the industry.

Company’s Money Lending Business and Credit Risk Assessment Policy

The Group’s money lending business has been mainly carried out by its subsidiary, Yvonne Credit Service Co., Limited (“Yvonne Credit”),
a money lender license holder under the Money Lenders Ordinance (Chapter 163 of the Laws of Hong Kong), since 2007.

The source of funding was mainly financed by the internal resources and the working capital of the Group. With a view to minimizing
the credit risk, Yvonne Credit only granted loans to Hong Kong residents. Most of the Group’s customers are referred by Yvonne Credit’s
registered referral agents and small portion of the Group’s customers are walk-in customers.
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Yvonne Credit has its internal assessment and work procedure in granting a loan. When a client is referred to Yvonne Credit by its registered
referral agent, a loan application form setting out the potential client’s personal information and financial position, including his/her source
of income and amount of income, the market value of the property as collateral, and details of the outstanding mortgage (if any) with
banks or other financing company will be submitted to the director who is responsible for the mortgage financing business for approval.
Together with the loan application form, the following documents will be verified or reviewed:

(i) Copy of identity card or passport;

(ii) Copy of income proof, such as tax demand note, salary payroll receipt, employment contract or tenancy agreement;
(iii) Copy of residential address proof of the latest three months, such as utility bills, tax return or bank statement;

(iv) Legal search for the credit worthiness assessment; and

(v) Land search report for the proof of property ownership.

In addition to the know-your-client procedure, Yvonne Credit will also observe the requirement to comply with the anti-money laundering
or counter terrorist financing regulations for its financing business. Furthermore, to promote clients’ awareness of the requirements of the
Money Lenders Ordinance, a summary of provisions of the Money Lenders Ordinance will be attached, for client’s reference, to the loan
agreement to be entered between Yvonne Credit and its client.

Determination of Loan Terms

The Group would determine the terms of the loans (including loan amount, duration and interest rate) on a case-by-case basis taking into
account factors including but not limited to the cost of providing a particular loan, the financial background and repayment ability of the
borrowers, the credit and business risks of the loan, the expected rates of return of the loan, the borrowers’ credit rating and repayment
record in other financial institutions, the borrower’s earning abilities, the quality and value of the collateral (if any), the purpose of the
loan, the relationship with the borrowers and guarantors (if any), the debt ratio of the borrower, the past repayment record (for repeated
borrowers), the prevailing market interest rate for similar loans, and the general economic environment. Generally, unsecured loan is subject
to higher interest rates given that the appearance of lack of collaterals but the actual interest rate charged might vary subject to the terms
of maturity, loan size, financial strength of borrower/guarantor as well as business relationship with the Group.

Collaterals and guarantors would be obtained from the borrowers as appropriate on a case-by-case basis by considering the amount of the
loan, the interest rate, whether the existing assets of the borrower would be able to cover the loan and interests, the financial background,
repayment ability and credit worthiness of the borrowers. The Group may grant loans to borrowers without collateral if the borrower has
stable employment, in sound financial condition and has good asset proof and credit history. Nevertheless, the Group is conservatively
prudent and would assess the creditworthiness of the unsecured loans including but not limited to obtaining copies of income proof
such as tax demand note, salary payroll, employment contract, and copies of assets proof such as asset title certificates, bank statements,
financial statements and auditor’s reports (where applicable) to assess the borrower’ asset portfolio, leverage level and liquidity conditions
before granting the loan.

Major Terms of Loans Granted

The Group offers both mortgage loans and personal loans. The Group focuses on provision of mortgage loans which are secured by legal
charge against real estates located in Hong Kong, including residential, and car parking spaces, to individuals or corporations. During the
year ended 31 March 2024, the interest rates charged to mortgage loan customers were at the range from 16% to 20% per annum with
the maturity profile from 36 to 120 months. The normal interest rates charged to mortgage loan customers range from 10% to 36% and
the normal duration of mortgage loans is within the range from 12 to 120 months.

The Group also provides secured car loans and unsecured personal loans to individuals who are mainly owners of motor vehicles, real
estate assets under the Home Ownership Scheme and the Tenant Purchase Scheme as well as private residential properties. During the
year ended 31 March 2024, the interest rates of all outstanding loans charged to them were at the range from 5% to 52% per annum
with the maturity profile from 1 to 240 months. The normal interest rates charged to these loans range from 15% to 36% for general
borrowers and from 4% to 15% for existing customers or referral or refinance of wholesales customers, and the normal duration of these
loans is within the range from 1 to 60 months.
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The duration of loans is normally requested by the borrowers. The Group will determine the final duration of the loans based on the
information provided by the borrowers, for example, the age of borrower, financial information of borrower and the past repayment record
(if any). Sometimes, the Group grants loans at significant variance in duration and interest rate taking into account the loan amount, short
term financing, special collaterals (e.g. antique, jewellery), long term business relationship and goodwill, etc.

Size and Diversity of Clients

As at 31 March 2024, the carrying amount of loans and advances to customers was approximately HK$41,511,000. As at 31 March 2024,
there were 4 mortgage loan customers with first or second charge of approximately HK$9,340,000, representing approximately 7% of the
Group's entire loan portfolio as at 31 March 2024. The mortgage loans granted by the Group as at 31 March 2024 had a principal amount
ranging from HK$1,100,000 to HK$4,800,000 (the average loan size being approximately HK$2,263,000, with maturity profiles from 12
to 180 months (the average loan term being approximately 108 months) and interest rates ranging from 14% to 20% (the average interest
rate being approximately 17%). As at 31 March 2024, the mortgage loans were secured by residential properties.

As at 31 March 2024, there were 177 secured car loans and 145 unsecured personal loans, which in total amounted to approximately
HK$121,593,000, representing approximately 93% of the Group’s entire loan portfolio as at 31 March 2024. The secured car loans
granted by the Group as at 31 March 2024 had a principal amount ranging from HK$35,000 to HK$7,200,000 (the average loan size
being approximately HK$226,000) with maturity profile from 12 to 60 months (the average loan term being approximately 44 months)
and interest rates from 10% to 31% (the average interest rate being approximately 25.59%). The unsecured personal loans granted by
the Group as at 31 March 2024 had had a principal amount ranging from HK$10,000 to HK$15,000,000 (the average loan size being
approximately HK$890,000) with maturity profile from 1 to 240 months (the average loan term being 34 months) and interest rates from
5% to 48% (the average interest rate being approximately 30.03%).

As at 31 March 2024, the largest borrower of the net carrying amount of loans and advances to customers represented approximately 11.8%
of our net carrying amount of loans and advances to customers portfolio. The total of the net carrying amount of loans and advances to
customers for the top five borrowers amounted to HK$11.6 million representing approximately 28.0% of the Group's total net carrying
amount of loans and advances to customers.

Key Internal Control Measures
Loan monitoring

After loan advancement, the management of the Group would continue to monitor the financial conditions of the borrowers and the
guarantors (if any) and value of the collaterals on a regular basis and take appropriate follow-up action with the borrowers including follow
up calls and site visits where the financial condition of the borrowers deteriorates or the value of the collaterals decreases dramatically.

The Company will conduct regular company searches, internet searches and regulatory compliance searches towards the borrowers in
order to monitor the risk level. The Company will also request borrowers for provision of any updated financial information if considered
necessary to update their financial ability, credit risk and assess the loan recoverability. These exercises are to monitor if any material adverse
change may arise on the financial or legal conditions on the borrowers. If it is noted that there is a material deterioration in the borrowers’
financial condition, the Group may require repayment from the borrowers.

For secured loans, the Group would keep track on the market value of the pledged collaterals on a monthly basis and when the Group
perceives that there is a huge fluctuation in the relevant market of the collateral so as to ensure that there is no material deterioration
in value. If it is noted that the value of the collateral is insufficient to cover the risk exposure or the actual loan-to-collateral value ratio
with respect to any loan advanced has reached or exceeded acceptable level, the Group may require the borrower to (i) provide additional
collateral; (ii) partially repay the outstanding loan; or (iii) realise the value of the collateral in order to bring the loan-to-collateral value
ratio back to acceptable level.
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Loan collection

In order to minimise the Group's exposure to credit risk and follow up closely with its customers as to the deadlines in payment of interest
and principal of the loans, (i) the relevant staff of Yvonne Credit is responsible for monitoring the status of loan repayment and keeping
accounting records for monthly audit of the loan balance to ensure that all borrowers have made repayment on time in accordance with
the terms of the relevant loan agreement; (ii) the relevant staff of Yvonne Credit will communicate regularly with the borrowers regarding
their financial positions and credit profile to have an up-to-date understanding of their repayment ability and creditworthiness; (iii) the
relevant staff is required to report to the directors of Yvonne Credit immediately in the event of late repayment, material change to the
repayment ability or creditworthiness of the borrowers or any other events which indicate the recovery of the loan may be at risk; and
(iv) the management is required to report the repayment status of all the Group's loans to the Directors on a quarterly basis so that the
Directors can review the loan portfolio and discuss actions to be taken.

The Group has standard procedures in dealing with default in payment. In the event of failure to repay interest or principal amount by
the due date, (i) within 2 days, the Group would proactively contact the borrower via phone and issue overdue payment reminders to the
relevant borrower to urge him/her to settle the overdue amounts without further delay and enquire the reasons for the default: (ii) the Group
would continue to contact the borrower on a weekly basis via telephone and email stating that the borrower should repay the outstanding
amount as soon as possible and negotiate with the borrower for the repayment or settlement of the loan; (iii) if the default in repayment
persists, 5 days after the due date, the Group would request its lawyer to issue a legal demand letter to the borrower explaining the legal
proceedings to process the relevant legal actions in respect of the collateral for secured loan or petition bankruptcy for non-secured loan;
and (iv) if no positive response is received within 2 days after the demand letter was issued, the management will decide whether to engage
a debt collection agent or commence legal proceedings against the borrower. Yvonne Credit may also take legal actions to enforce the
possession of the defaulted client’s property for auction and defaulted client’s motor vehicle for sale.

Retail and Wholesale Business

As at the date of this report, the Group is operating 3 retail shops which located in Wanchai, Lai Chi Kok, Kowloon Bay and online
business for the sales of grocery products. Beyond the general products like frozen food, the Group will focus more to introduce health
and supplement products and in-house ready-to-eat products for the public.

The newly acquired subsidiaries Union Raise Limited (“Union Raise”) and Pets Supermarket Limited (" Pets Supermarket”) which Union Raise
is expected to source and procure healthcare products and pets products, such as vitamins, ginseng, products with cordyceps, products
containing broken ganoderma spore and synbiotics, from local and overseas suppliers, and distribute the same through physical retail
stores to be set up in Hong Kong. Pets Supermarket is expected to source and procure pets products, such as chicken essence, products
with cordyceps, products containing yunchi, synbiotics, cat litter, pet food as well as sanitizing products, from local and overseas suppliers,
and launch its own pets supermarkets and/or pets boutiques in Hong Kong and the GBA.

The Group kept searching for high-quality products around the world mainly from Hong Kong, Taiwan China, South Korea, Thailand, Japan,
Malaysia and Europe regions, with a wide range of products including snacks and gourmet foods, food groceries, in house home-made
noodles, hormone-free frozen foods, various imported seasonal fruits like durian, mango and pomelo, ready-to-eat foods manufactured by
local food factory in Hong Kong, healthy and supplement products for human and pets, etc. The customer base is mainly from stores and
online-shopping platforms, with target group aged over 20. We are an importer of Korean beef, ready-made foods and gourmet foods in
Hong Kong and through the distributors to deliver the products to fresh markets, core supermarkets in Hong Kong and retail frozen shops.

In view of the growing presence in the health supplement market, the Group aims to bolster revenue by enriching the healthy and supplement
product portfolio in the upcoming years. We will continue to source and distribute of difference type of healthy and supplement products
to the evolving health needs of the mass market, especially elder people.

The Group has obtained a sole and exclusive right of distribution and sales of supplement products which produced by FromBio Co. Limited.
FromBio Co. Limited is a company established in 2006 in Korea, which is a global health care company that creates value by improving the
quality of life for the customers. The supplement products includes liver health, intestinal health, eye health, joints and cartilage, stomach
and intestine etc.

Revenue for this segment for the year ended 31 March 2024 was approximately HK$39.3 million (2023: HK$49.3 million).

The revenue from sale of goods decrease of approximately 20.3% as compared to the corresponding period in 2023. Furthermore, there
are many new competitors with similar business model in the market, resulting in severe competitions.
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Property, Plant and equipment and Right-of-use Assets

At 31 March 2024, the Directors of the Company conducted a review of the carrying value of property, plant and equipment and right-
of-use assets and the recoverable amount of the relevant CGUs are lower than their carrying amounts and therefore HK$6,797,000 of
impairment was recognised in profit or loss for the year ended 31 March 2024.

Inventories, Deposits, Prepayments and Other Receivables

During the year, the Group launched new product line for pets products and human health supplement products. The Group purchased
substantial stocks of pets and health supplement products from suppliers resulting in increase in the deposit for inventories purchase and

also increase in the deposit paid for the arrangement of new retail shops as at 31 March 2024.

MATERIAL IMPAIRMENTS

Impairment on loan and advances

The Group adopted the requirements in respect of ECL assessment set forth in HKFRS 9 issued by the HKICPA in determining the impairment
loss allowance for its loan receivables. The Company has taken into account the following factors on the impairment assessment for the
outstanding loans and unlisted debt securities due from the connected parties and independent third parties in accordance with the HKFRS 9:

(i) the probability of default and the likelihood that the borrowers may fail to pay back the loans. The Company will perform due
diligence on the financial statements and consider the macro-environment and the latest announcements of the borrowers. The
repayment history of the borrowers will also be taken into account;

(ii) the loss given default and the expected cash shortfall between the cash flows due to the Company in accordance with the contract
and the cash flows that the Company expects to receive. The Company will consider the value of the collaterals pledged for the
loans, if any; and

(iii) forward-looking market data such as gross domestic product will also impact to the recoverability of the loans.

The Group applies general approach to measure impairment loss on loans and advances to customers. Under the general approach, loans
and advances to customers are classified into three stages to reflect the deterioration in credit quality. Impairment allowance of each stage
is calculated based on the product of probability of default, loss given default and exposure at default. Stage 1 covers loans and advances
to customers that have not deteriorated significantly in credit quality since initial recognition including those that are considered to be low
credit risk. Stage 2 covers loans and advances to customers that have deteriorated significantly in credit quality since initial recognition.
Stage 3 covers loans and advances to customers for which credit loss events occur and become credit-impaired. 12m expected credit loss
("ECL") is recognised in Stage 1, while lifetime ECL are recognised in Stages 2 and 3.

For the purpose of impairment assessment, loans of the Group are classified as stage 1, 2 and 3 according to the prevailing accounting

standard.

Stage 1 - are loans with no significant increase in credit risk of the financial instrument since their initial recognition.
Stage 2 - are loans with increase in credit risk of the financial instrument since their initial recognition.

Stage 3 - loans has significant increase in credit risk of the financial instrument since initial recognition and considered

as credit-impaired. Impairment was assessed for each of the loans and the ECL model for internal impairment
assessment has taken into account the following:

) expected life and contractual terms of a financial instrument

(2) market probability of default

(3) market loss given default or discounted recovery rate and

(4) forward-looking market data.
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The Group's internal credit risk grading assessment on loans and advances to customers comprises the following categories:
Internal credit rating Description Basic for recognition of ECL

Normal Borrowers can honour the terms of their loans. There is no reason to doubt 12m ECL
their ability to repay the principal and interest in full on a timely basis.

Special mention Borrowers are currently able to service their loans and interest, though Lifetime ECL = not credit
repayment may be adversely affected by specific factors. impaired
Sub-standard Borrowers’ ability to service their loans is in question and borrowers cannot  Lifetime ECL — credit impaired

rely entirely on normal business revenues to repay the principal and interest.
Losses may ensue even when collateral items or guarantees are invoked.

Doubtful Borrowers cannot repay the principal and interest in full and significant Lifetime ECL — credit impaired
losses will need to be recognised even when collateral or guarantees are
invoked.

Loss Principal and interest of loans cannot be recovered or only a small portion of Amount is written off

them can be recovered after taking all possible measures or resorting to all
necessary legal procedures.

The management will from time to time assess whether the credit risk of the loan receivables has increased significantly since their initial
recognition. Other than the adverse effect to the economic environment arising from the novel coronavirus disease (COVID-19), the factors
to be considered for possible loan impairment include the clients’ repayment track record and updated financial position, the change in
the market value of clients’ properties as well as the sentiment of the overall market in Hong Kong. The Company regularly monitors the
effectiveness of the criteria used to identify whether there has been a significant increase in credit risk and revises them as appropriate to
ensure that the criteria are capable of identifying significant increase in credit risk before the amount becomes past due.

Based on the above ECL model, there was a recognition of net impairment losses arising from expected credit losses on loans and advances
to customers in the amount of approximately HK$22.6 million for the year ended 31 March 2024 (2023: approximately HK$8.4 million).
The impairment on loan receivables for the year ended 31 March 2024 was mainly attributable to delay payment of certain borrowers due
to the continuation of the novel coronavirus disease (COVID-19) and economic downturn for the year ended 31 March 2024 which have
affected the repayment ability of the borrowers.

Impairment on Trade Receivables

The impairment loss on trade receivables of approximately HK$13.2 million in FY2024 (2023: HK$0.5 million). The increase was mainly due
to the slow recovery of the local economic environment, the financial conditions and repayment abilities of the customers in the Group's
business have been adversely affected.

The Group applied simplified approach in HKFRS 9 to measures loss allowance for trade receivables at an amount equal to lifetime ECLs. The
ECLs on trade receivables are assessed individually for debtors with significant and/or collectively using a provision matrix with appropriate
groupings.

The estimated loss rates are estimated based on historical observed default rate and are adjusted for forward-looking information that is
available without undue cost or effort. The grouping is regularly reviewed by management to ensure relevant information about specific
debtor is updated.

11
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Impairment on other assets

In between 4 July 2022 and 25 October 2022, the Group had acquired 971.7691 units of Ether (“ETH") in CoinUnited.io, a global
leading crypto service provider (“CoinUnited”) at an aggregate consideration of approximately HK$11.2 million (the “ETH Acquisition”).
The consideration for the ETH Acquisition was satisfied in cash and was determined according to the selling prices of ETH as quoted in
CoinUnited, and the ETH Acquisition was funded by the internal resources of the Group. Settlement of the ETH Acquisition took place
immediately after the respective purchase orders were made and completed.

In between 13 July 2022 and 25 October 2022, the Group had acquired 146 units of PETS WORLD PETS NFT (“PETS NFT”) in OpenSea at an
aggregate consideration of approximately HK$11.096 million (the “PETS NFT Acquisition”). The consideration for the PETS NFT Acquisition
was satisfied in ETH (the “ETH Disposal”) and was determined according to the selling prices of PETS NFT as quoted in OpenSea. Settlement
of the PETS NFT Acquisition took place immediately after the respective purchase orders were made and completed.

The PETS NFTs were issued in February 2022, with initial issuance size of 264,000 NFTs at issuance price ranging from US$99 to US$99,000
per NFT based on the tiers as stated below which are priced in ETH. The market price of the PETS NFT is currently unavailable due to inactive
trading. The PETS NFTs are classified into various tiers i.e. Diamond, Ruby, Emerald, Paraiba, Sapphire, Aquamarine and Garnet which
represents a tiered membership system of the PETS WORLD, a theme park and membership club which leverages leading edge Distributed
Ledger Technology (DLT) to scale customer engagement, raise funding, operate club memberships, rewards, access control and internal
club payments. Members are offered different discounts to the purchase of products and services offered by the PETS WORLD based on
their membership tiers. Access to certain events and facilities on the PETS WORLD are granted to premium members only.

The other assets represented the PETS NFT which liquidity and bid-ask spread was relatively low after acquisition. There was no active
market for the PETS NFT and the PETS WORLD ecosystem has no further process and no sound of any development. There is no expected
completion date to be announced. Therefore, the Group considered that no realisable value of other assets as at 31 March 2024. As at 31
March 2024, HK$11,096,000 of impairment loss on other assets is recognised (2023: Nil). The board will try the best to dispose the PETS
NFT in the OpenSea market.

Details of the ETH Acquisition; ETH Disposal and PETS NFT Acquisition was disclosed in the announcement dated 9 February 2024.

Impairment on financial assets at fair value through profit or loss

In August 2020 and January 2022, Yvonne Credit Service Co., Limited (“Subscriber”), being a subsidiary of Company, subscribed for the
Class A Shares in the Albany Creek Bond Series SP (“Segregated Portfolio”), a segregated portfolio of Albany Creek Fund SPC (“Fund”),
the aggregate subscription in the Fund was HK$26,000,000.

A substantial part of the assets of the Fund have been utilised to purchase a series of notes issued by an Issuer with varying maturity
dates; however, the Issuer has been unable to repay the principal sum of the notes and the interest thereon. Therefore, the directors of
the fund declared suspension of net asset calculation, redemptions and payment of any redemption proceeds until further notice. Legal
letter was issued by lawyer on behalf of the Group to the Fund, but no reply was received from the Fund. Therefore, the Group considered
that the fair value of the Fund of approximately HK$28 million was fully impaired during the year. As at 31 March 2024, approximately
HK$28 million of fair value loss on the Group's interests in the Fund is recognised (2023: HK$0.9 million of fair value gain on the Group'’s
interests in the Fund).

Outlook

The Group will continue to look for ways to further improve its existing business and explore new investment opportunities to broaden the
business scope of the Group with the ultimate goal to maximise the return to shareholders.
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CHANGE OF COMPANY NAME

The Company has changed its English name from “Easy Repay Finance & Investment Limited” to “Wisdomcome Group Holdings Limited”
and the secondary name in Chinese from " &M ISR EBR A R]" to "NHEEEIZER AR A R]" with effect from 4 June 2023 in Bermuda
and 16 June 2023 in Hong Kong.

SHARE OPTION SCHEME

The Company has adopted a share option scheme on 29 May 2023, which will expire on the tenth anniversary of its adoption.

The Directors consider that the share option scheme will enable the Group to reward its employees, directors and other participants for
their contributions to the Group and will assist the Group in its recruitment and retention of high calibre professionals, executives and
employees who are instrumental to the growth and development of the Group’s business.

No option was granted during the year ended 31 March 2024.

AMENDMENTS TO THE BYE-LAWS

Pursuant to Rule 17.50(1) of the GEM Listing Rules, the Board amended the existing bye-laws (“Bye-laws”) of the Company to (i) keep
up with technological developments allowing general meetings to be held as an electronic meeting (also referred to as a virtual general
meeting) or as a hybrid meeting; and (ii) bring the Bye-laws to be in line with the latest legal and regulatory requirements, including the
amendments made to Appendix 3 to the GEM Listing Rules which took effect on 1 January 2022. In view of the changes, the Board adopted
an amended and restated bye-laws (“New Bye-laws") in substitution for, and to the exclusion of, the existing Bye-laws on 29 May 2023.

Details of the Change of Company Name, Adoption of Share Option Scheme and Amendments to the Bye-laws were disclosed in the
announcements and circular dated 23 February 2023, 2 May 2023 and 29 May 2023 respectively.

TERMINATION OF THE RIGHTS ISSUE AND THE UNDERWRITING AGREEMENT

On 15 August 2023, the Company implemented the Rights Issue on the basis of three (3) Rights Shares for every one (1) Share held on
the Record Date at the Subscription Price of HK$0.045 per Rights Share to raise approximately HK$70.0 million before expenses by issuing
1,555,932,093 Rights Shares to the Qualifying Shareholders. The net proceeds from the Rights Issue after deducting the expenses are
estimated to be approximately HK$64.5 million, representing a net subscription price of approximately HK$0.041 per Rights Share (“Rights
Issue”).

The Company also entered into the underwriting agreement (“Underwriting Agreement”) with the underwriter, pursuant to which the
underwriter has conditionally agreed to underwrite, on fully underwritten basis, 1,012,341,495 Underwritten Shares, subject to the terms
and conditions set out in the Underwriting Agreement.

On 16 January 2024, the Board announced that, in view of the prevailing market conditions and the sentiment of investors, the Company
and the underwriter mutually agreed to terminate the Underwriting Agreement with immediate effect. The Underwriting Agreement is
therefore terminated and be of no further effect and neither party shall be under any liability to the other party in respect of the Underwriting
Agreement.

No securities have been issued by the Company under the Rights Issue. The Rights Issue did not proceed and the Rights Issue was lapsed.

The details of the Rights Issue were disclosed in the announcements dated 15 August 2023, 5 September 2023, 19 September 2023, 17
October 2023, 6 November 2023, 8 December 2023, 21 December 2023 and 16 January 2024.
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EVENT AFTER REPORTING PERIOD
Disposal of a property

On 9 February 2024, EC Star Finance Limited (the “Vendor”), an indirect wholly-owned subsidiary of the Company, entered into the
Provisional Agreement with Mr. Gidwani Dheeraj (the “Purchaser”), pursuant to which the Vendor has agreed to sell, and the Purchaser
has agreed to purchase, the property located at Room 904, 9/F, Beverley Commercial Centre, Nos. 87-105 Chatham Road South, Kowloon,
Hong Kong (“Property”) at the consideration of HK$1.6 million (“Disposal”).

The Property is a commercial property and currently for the own use by the Vendor. After considering the prevailing market conditions and
the current financial position and business operation of the Group, the Directors believe that the Disposal represents a good opportunity for
the Company to realise the value of the Property at a reasonable price, whereby the proceeds from the Disposal can improve the financial
position and increase the general working capital of the Group.

As at the date of this report, the net proceeds of approximately HK$1.57 million from the Disposal was utilised as general working capital
of the Group.

The Disposal was completed in April 2024, the details of the Disposal was disclosed in the announcement dated 15 February 2024.

LIQUIDITY AND FINANCIAL RESOURCES

The Group generally financed its operations with internally generated cash flows. As at 31 March 2024, the Group had cash and cash
equivalents of approximately HK$4.9 million (2023: HK$25.8 million).

As at 31 March 2024, the Group had borrowing of HK$1.2 million (2023: HK$1.2 million) which were used to finance the operation of
the Group.

As at 31 March 2024, the Group’s gearing ratio, expressed as a percentage of total borrowings (comprising borrowings) less cash and cash
equivalents then divided by total equity was nil (2023: Nil).

CHARGES ON GROUP’S ASSETS

As at 31 March 2024, no financial instruments was pledged as collateral to securities brokers for margin financing granted to the Group
and no margin financing was utilised by the Group except for a loan of HK$1,200,000 are secured by a property (2023: HK$1.2 million).

TREASURY POLICIES

Cash and bank deposits of the Group are mainly denominated in HK dollars (“HK$").

Since most of the transactions of the Group are denominated in Hong Kong dollars, no hedging or other arrangements to reduce the
currency risk have been implemented.

EMPLOYEES

As at 31 March 2024, the Group had 38 (2023: 75) full-time employees. The total employee remuneration, including of the Directors, for
the year ended 31 March 2024 amounted to approximately HK$20.8 million (2023: HK$33.2 million). The Group remunerates its employees
based on their performance, experience and the prevailing commercial practice.

RETIREMENT BENEFIT PLANS

The Group operates a Mandatory Provident Fund Scheme (the “MPF Scheme”) under the Hong Kong Mandatory Provident Fund Schemes
Ordinance for those employees employed under the jurisdiction of the Hong Kong Employment Ordinance. The MPF Scheme is a defined
contribution scheme, the assets of which are held in separate trustee-administered funds. Both the Group and the employees are required
to contribute based on a fixed percentage of the employee's relevant income up to a maximum of HK$1,500 per employee per month.

Contributions to the MPF by the Group for its employees are fully and immediately vested in the employees once the contributions are made.
There are no contributions forfeited by the Group on behalf of its employees who leave the plan prior to vesting fully in such contribution.
Hence, there is no forfeited contributions which may be used by the Group to reduce the existing level of contributions.
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CAPITAL STRUCTURE

During the year ended 31 March 2024, the change of the capital structure of the Company are as follows:

Connected transaction involving acquisition of 90.1% equity interest in union raise limited and continuing connected transaction
in relation to the proposed entering into of management agreement a; and connected transaction involving subscription of
new shares under specific Mandate A

Acquisition A

On 8 February 2023, the Company, as purchaser, and Mr. Cheng Sai Chit Luke (“Mr. Cheng”), as vendor, entered into the Sale and Purchase
Agreement A, pursuant to which the Company has conditionally agreed to purchase, and Mr. Cheng has conditionally agreed to sell, subject
to the completion of the Increase in Issued Share Capital A and the terms and conditions under the Sale and Purchase Agreement A, the Sale
Shares A, representing approximately 90.1% equity interest in Union Raise Limited (“Union Raise”), at a consideration of HK$1,000,000.

Pursuant to the Sale and Purchase Agreement A, upon the completion of Acquisition A, the Company, Union Raise and Mr. Cheng shall
enter into the Management Agreement A, pursuant to which Mr. Cheng, as manager, shall provide such management services to Union
Raise for a term commencing from the date of the Management Agreement A and ending on the date falling on the second anniversary
of the date of the Management Agreement A, and provide the Profit Guarantee A in favour of Union Raise.

Management Agreement A

The term of the Management Agreement A shall commence on the date of the Management Agreement A and end on the earlier of (i) the
date falling on the second anniversary of the commencement date of such term; and (ii) the date on which the Management Agreement
A is terminated in accordance with the terms and conditions therein.

Service Fee

The service fee is HK$30,000 per month in arrears to be paid by Union Raise to Mr. Cheng on the last day of every six calendar months.

Annual Caps

The Directors estimate that the maximum amount payable by Union Raise to Mr. Cheng under the Management Agreement A on an annual
basis will not exceed HK$500,000 and HK$500,000 for the first and second anniversary of the date of the Management Agreement A,
respectively (the “Annual Caps”).

The Annual Caps amount are calculated by reference to the total service fee payable under the Management Agreement A, which in turn is
determined based on the experience of Mr. Cheng, the duties and level of responsibilities of Mr. Cheng and the prevailing market conditions.

Profit Guarantee

Pursuant to the terms and conditions of the Management Agreement A, Mr. Cheng shall irrevocably and unconditionally warrant and
guarantee to Union Raise that the Net Profit of Union Raise, calculated in accordance with the HKFRS as shown in its audited financial
statements for the following twelve (12)-month periods (the “Guaranteed Period(s)”) issued by the Auditors shall not be less than the
following Guaranteed Profit (the “Profit Guarantee A"):

(i) for the first twelve (12)-month period commencing on the date of the Management Agreement A, the Guaranteed Profit shall not
be less than HK$1,000,000; and

(ii) for the second twelve (12)-month period immediately following the expiry of the said first twelve (12)-month period, the Guaranteed
Profit shall not be less than HK$3,000,000.
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In the event that the Actual Profit of Union Raise, calculated in accordance with the HKFRS for any of the Guaranteed Periods as shown in
the Guarantee Certificate (as defined below) is less than the Guaranteed Profit for such Guaranteed Period, then Mr. Cheng undertakes
to pay to Union Raise, an amount (A) (the “Shortfall A”) calculated as follows:

A = Guaranteed Profit — Actual Profit

In such event, Mr. Cheng shall be obliged to pay Union Raise, within twenty (20) Business Days upon the receipt of the Guarantee Certificate
an amount equivalent to the Shortfall A in cash.

For the avoidance of doubt, should Union Raise record a loss in its audited financial statements for any of the Guaranteed Periods, the
Actual Profit for such Guaranteed Period shall be deemed as zero (0).

Subscription A

On 8 February 2023, the Company and Mr. Cheng entered into the Subscription Agreement A, pursuant to which the Company has
conditionally agreed to allot and issue, and Mr. Cheng has conditionally agreed to subscribe for, an aggregate of 43,000,000 new Shares
("Subscription Shares A”) at the Subscription Price of HK$0.20 per Subscription Share A for a total consideration of HK$8,600,000.

Subject to completion of Acquisition A and Subscription A, it is expected that the gross proceeds and the net proceeds, after deduction of
relevant expenses (including but not limited to the professional fees and disbursements), from Subscription A will be HK$8,600,000 and
approximately HK$7,600,000, respectively. On such basis, the net price raised per Subscription Share A upon completion of Subscription
A will be approximately HK$0.177. The net proceeds from Subscription A are applied to be used (i) as to HK$1,000,000 for financing
Acquisition A; and (ii) as to approximately HK$6,600,000 for the operation and working capital of Union Raise.

The closing price per share as quoted on the Stock Exchange on 8 February 2023, being the date of subscription announcement was HK$0.173.

As Mr. Cheng is the brother-in-law of both Mr. Chan Yan Tak, being an executive Director and the chairman of the Board, and Mr. Lim
Ming Shing Tony, being an executive Director, and a director of an indirect wholly-owned subsidiary of the Company, and therefore, Mr.
Cheng is a connected person of the Company and the transactions contemplated under the Sale and Purchase Agreement A constitute
a connected transaction and the transactions contemplated under the Management Agreement A constitute a continuing connected
transaction on the part of the Company under Chapter 20 of the GEM Listing Rules.

Subscription A also constitutes a connected transaction of the Company under the GEM Listing Rules and is subject to the reporting,
announcement, circular and Independent Shareholders’ approval requirements under Chapter 20 of the GEM Listing Rules.

The completion of Acquisition A and Subscription A took place on 23 May 2023.
Upon the completion of Acquisition A, Union Raise is owned as to 90.1% by the Company and 9.9% by Mr. Cheng, and Union Raise has
become a direct non-wholly owned subsidiary of the Company. As such, the financial information of the Union Raise will be consolidated

into the consolidated financial statements of the Group.

Pursuant to the terms and conditions of the Sale and Purchase Agreement A, upon the completion of Acquisition A, Mr. Cheng entered
into the Management Agreement A with Union Raise and the Company.
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Acquisition of 90.1% equity interest in pets supermarket limited and the proposed entering into of management agreement
B; and sub-scription of new shares under specific Mandate B

Acquisition B

On 8 February 2023, the Company, as purchaser, and Ms. Li Yung (“Ms. Li”), as vendor, entered into the Sale and Purchase Agreement B,
pursuant to which the Company has conditionally agreed to purchase, and Ms. Li has conditionally agreed to sell, subject to the completion
of the Increase in Issued Share Capital B and the terms and conditions under the Sale and Purchase Agreement B, the Sale Shares B,
representing 90.1% equity interest in Pets Supermarket Limited (“Pets Supermarket”), at a consideration of HK$1,000,000.

Pursuant to the Sale and Purchase Agreement B, upon the completion of Acquisition B, the Company, Pets Supermarket and Ms. Li shall enter
into the Management Agreement B, pursuant to which Ms. Li, as manager, shall provide such management services to Pets Supermarket
for a term commencing from the date of the Management Agreement B and ending on the date falling on the second anniversary of the
date of the Management Agreement B, and provide the Profit Guarantee B in favour of Pets Supermarket.

Management Agreement B

The term of the Management Agreement B shall commence on the date of the Management Agreement B and end on the earlier of (i) the
date falling on the second anniversary of the commencement date of such term; and (ii) the date on which the Management Agreement
B is terminated in accordance with the terms and conditions therein.

Service Fee

The service fee is HK$30,000 per month in arrears to be paid by Pets Supermarket to Ms. Li on the last day of every six calendar months.

Profit Guarantee

Pursuant to the terms and conditions of the Management Agreement B, Ms. Li shall irrevocably and unconditionally warrant and guarantee
to Pets Supermarket that the Net Profit of Pets Supermarket, calculated in accordance with the HKFRS as shown in its audited financial
statements for the following Guaranteed Periods issued by the Auditors shall not be less than the following Guaranteed Profit (the “Profit
Guarantee B"):

(i) for the first twelve (12)-month period commencing on the date of the Management Agreement B, the Guaranteed Profit shall not
be less than HK$1,000,000; and

(i) for the second twelve (12)-month period immediately following the expiry of the said first twelve (12)-month period, the Guaranteed
Profit shall not be less than HK$3,000,000.

In the event that the Actual Profit of Pets Supermarket, calculated in accordance with the HKFRS for any of the Guaranteed Periods as
shown in the Guarantee Certificate is less than the Guaranteed Profit for such Guaranteed Period, then Ms. Li undertakes to pay to Pets
Supermarket, an amount (A) (the “Shortfall B"”) calculated as follows:

A = Guaranteed Profit — Actual Profit

In such event, Ms. Li shall be obliged to pay Pets Supermarket, within twenty (20) Business Days upon the receipt of the Guarantee Certificate
an amount equivalent to the Shortfall B in cash.

For the avoidance of doubt, should Pets Supermarket record a loss in its audited financial statements for any of the Guaranteed Periods,
the Actual Profit for such Guaranteed Period shall be deemed as zero (0).
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Subscription B

On 8 February 2023 (after trading hours of the Stock Exchange), the Company and Ms. Li entered into the Subscription Agreement B, pursuant
to which the Company has conditionally agreed to allot and issue, and Ms. Li has conditionally agreed to subscribe for, an aggregate of
43,000,000 new Shares at the Subscription Price of HK$0.20 per Subscription Share B for a total consideration of HK$8,600,000.

Subject to completion of Acquisition B and Subscription B, it is expected that the gross proceeds and the net proceeds, after deduction of
relevant expenses (including but not limited to the professional fees and disbursements), from Subscription B will be HK$8,600,000 and
approximately HK$7,600,000, respectively. On such basis, the net price raised per Subscription Share B upon completion of Subscription
B will be approximately HK$0.177. The net proceeds from Subscription B are applied to be used (i) as to HK$1,000,000 for financing
Acquisition B; and (ii) as to approximately HK$6,600,000 for the operation and working capital of Pets Supermarket.

The closing price per share as quoted on the Stock Exchange on 8 February 2023, being the date of subscription announcement was HK$0.173.
The completion of Acquisition B and Subscription B took place on 23 May 2023.

Upon the completion of Acquisition B, Pets Supermarket is owned as to 90.1% by the Company and 9.9% by Ms. Li, and Pets Supermarket
has become a direct non-wholly owned subsidiary of the Company. As such, the financial information of the Pets Supermarket will be
consolidated into the consolidated financial statements of the Group.

Pursuant to the terms and conditions of the Sale and Purchase Agreement B, upon the completion of Acquisition B, Ms. Li entered into
the Management Agreement B with Pets Supermarket and the Company.

Pursuant to the sale and purchase agreement entered in relation to the acquisition of Union Raise and Pets Supermarket, in the event
that the audited financial statements of Union Raise and Pets Supermarket for the period from 23 May 2023 to 22 May 2024 is less than
HK$1,000,000 per each subsidiary, Mr. Cheng and Ms. Li (the “vendors”) shall pay to the Group the adjustment amounts. The fair value
of the contingent consideration receivable represented the profit guarantee in relation to the adjustments to the consideration from the
acquisition of Union Raise and Pets Supermarket during the year ended 31 March 2024.

Details of the Acquisition A, Acquisition B, Subscription A and Subscription B were disclosed in the announcements and circular dated 8
February, 2023, 1 March 2023, 14 March 2023, 29 March 2023, 12 April 2023, 19 April 2023, 26 April 2023, 9 May 2023 and 23 May
2023 respectively.

After the completion of Subscription A and Subscription B, the total issued share capital of the Company as at 31 March 2024 are
518,644,031 shares.

CONTINGENT LIABILITIES

As at 31 March 2024, the Company did not provide any corporate guarantee to third parties.

DIVIDEND
The Directors of the Company did not recommend the payment of any dividend for the year ended 31 March 2024 (2023: Nil).
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BIOGRAPHICAL DETAILS OF DIRECTORS AND SENIOR EXECUTIVES
EXECUTIVE DIRECTORS

Mr. Chan Yan Tak (“Mr. Chan”), Chairman and Executive Director

Mr. Chan Yan Tak, aged 55, joined the Company on 22 July 2022. Mr. Chan is the Chairman and the Controlling Shareholder of the
Company. Mr. Chan is the chairman of the Nomination Committee and a member of Remuneration Committee of the Company.

Mr. Chan is the chairman and chief executive officer of Wisdomcome Group Limited. The group engaged in different businesses including,
health food supplements and pharmaceutical trading business as well as property investment and development. Mr. Chan was the chairman
of the board of directors of Shunten International (Holdings) Limited, a company the shares of which are listed on The Stock Exchange
of Hong Kong Limited until 1 April 2019. Mr. Chan has acted as the honorary president of the Federation of Beauty Industry (H.K.). He
has been a member of the Association of Hong Kong and Kowloon Practitioners of Chinese Medicine Limited since 2004 and was then
appointed as the advisor of the abovementioned association in 2008. Mr. Chan is currently a director of Yan Oi Tong and a founding
member of Affectionate World Charitable Foundation Limited (A G2 EE & B R A 7)) since May 2017, both are registered non-profit
making charitable organisations.

Mr. Chan was adjudged bankrupt by virtue of the bankruptcy order made by the High Court of Hong Kong on 19 January 2000 as a result
of the bankruptcy petitions made by a creditor against him on 25 October 1999 for his default in repayment of a loan granted by the
creditor to Mr. Chan and his spouse (the liability of them in respect of the loan being joint and several). By the expiration of four years since
his bankruptcy order, Mr. Chan was discharged from bankruptcy on 19 January 2004 pursuant to section 30A of Bankruptcy Ordinance
(Chapter 6, the Laws of Hong Kong) and a Certificate of Discharge was made by the High Court of Hong Kong on 11 March 2004.

Mr. Chan interested in 181,196,866 Shares, representing approximately 34.94% of the total issued share capital of the Company as at
31 March 2024.

Mr. Chan is the brother-in-law of Mr. Lim Ming Shing, Tony, an Executive Director of the Company.

Mr. Lim Ming Shing, Tony (“Mr. Lim"), Executive Director

Mr. Lim Ming Shing, Tony, aged 62, joined the Company on 22 July 2022. Mr. Lim is a member of Nomination Committee and Remuneration
Committee of the Company.

Mr. Lim is a senior officer of Wisdomcome Group Limited. The group engaged in different businesses including health food supplements
and pharmaceutical trading business as well as property investment and development. From January 2016 to August 2017, he served as
director and chief financial officer of Shunten International (Holdings) Limited. Mr. Lim has over 22 years of experience in financial and
management accounting. He was awarded a professional diploma in management accountancy from the Hong Kong Polytechnic University
(previously known as Hong Kong Polytechnic) in 1985 and he obtained his Master Degree in Business Administration from Heriot-Watt
University, United Kingdom in 1999. He is a member of Hong Kong Institute of Certified Public Accountants, Association of Chartered
Certified Accountants and Chartered Institute of Management Accountants.

Mr. Lim is the brother-in-law of Mr. Chan, the Chairman and Executive Director of the Company.

Ms. Siu Yeuk Hung, Clara (“Ms. Siu”), Executive Director

Ms. Siu Yeuk Hung, Clara, aged 59, joined the Company on 9 August 2017. Ms. Siu has extensive experience in marketing and business
development. Prior to joining the Company, Ms. Siu has worked in a company listed on The Stock Exchange of Hong Kong Limited,
responsible for the marketing and business development since 2006.

Mr. Law Ka Kei (“Mr. Law"”), Executive Director

Mr. Law Ka Kei, aged 47, is a director of several subsidiaries of the Company. Mr. Law joined the Group as the general manager of a
subsidiary of the Company in 2012 and appointed as Executive Director of the Company with effect from 2 July 2020. Mr. Law has over 18
years' retail chain management experience. Mr. Law obtained a Degree of Business Administration from Lingnan University, Hong Kong.
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INDEPENDENT NON-EXECUTIVE DIRECTORS
Mr. Lee King Fui (“Mr. Lee”), Independent Non-executive Director

Mr. Lee King Fui, aged 45, joined the Company in July 2019. Mr. Lee is the Chairman of the Audit Committee and Remuneration Committee,
the member of Nomination Committee of the Company. Mr. Lee is a director of Visionwide Consultancy Limited since October 2017. Mr.
Lee has more than 20 years of experience in accounting, audit and corporate finance and advisory services in Malaysia, Hong Kong and
Mainland China. He worked at Enesoon Technology Limited from January 2016 to December 2016, and his last position was vice president
of strategic investment. Mr. Lee had been the chief financial officer of different companies in Hong Kong and China namely, Legend Qilfield
Services Limited, Aujet Industry Limited, and Wellable Marine Biotech Holding Limited for the period from August 2011 to April 2015. Prior
to the above mentioned positions, Mr. Lee worked in KPMG Hong Kong from October 2006 to March 2011 and the last position that he
held was senior manager. Mr. Lee is an independent non-executive director of S&P International Holding Limited, which listed on the main
board of The Stock Exchange of Hong Kong Limited (Stock code: 1695).

Mr. Lee obtained a master’s degree in accountancy from The Hong Kong Polytechnic University in October 2012. He was admitted as
an associate member of the Hong Kong Institute of Certified Public Accountants since January 2012 and became a fellow member since
September 2020. Mr. Lee was admitted as a member of the Association of Chartered Certified Accountants in September 2003 and became
a fellow member since September 2008. Mr. Lee was also admitted as a chartered accountant of the Malaysian Institute of Accountants
since March 2004.

Mr. Joseph Rodrick Law (“Mr. Law"), Independent Non-executive Director

Mr. Joseph Rodrick Law, aged 44, joined the Company on 22 July 2022. Mr. Law is a member of Audit Committee, Nomination Committee
and Remuneration Committee of the Company. Mr. Law is an entrepreneur, investor, bestselling author, visiting professor and philanthropist.
He is the Chairman of J Global Limited, a consulting firm serving companies across Australia, Hong Kong, China, Southeast Asia, India,
the United States, and Europe.

Mr. Law is a mentor for Cyberport Hong Kong and Tasmu Smart Qatar, an initiative aligned to the Ministry of Communications and
Information Technology of Qatar. He is a visiting professor for the school of entrepreneurship at the Rishihood University.

Mr. Law is an Amazon best-selling author and columnist for the Forbes Magazine in China. He is the author of The Chill Panda: Dealing
with Change in Work and Life and Authentic Power and Greatness. He has been interviewed by international media outlets, such as Yahoo!
Finance, The Australian Financial Review, Sky News, the Financial Times, and the Wall Street Journal.

Mr. Law was invited by the former Foreign Minister of Australia to the advisory board of the think tank, Australia-China Relations Institute
at the University of Technology Sydney. He has worked with the Sustainable Stock Exchange Initiative, co-organized by the United Nations
Conference on Trade and Development. Mr. Law is the Chairman of the International Association of Mental Health Hong Kong and cofounder
of JC Happiness Charity Foundation. He is also a member of the advisory committee of The Fred Hollows Foundation (HK).
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Ms. Ho Sau Ping, Pia (“Ms. Ho"), Independent Non-executive Director

Ms. Ho Sau Ping, Pia, aged 65, joined the Company on 16 January 2023. Ms. Ho is a member of Audit Committee, Remuneration Committee
and Nomination Committee of the Company.

Ms. Ho has been a senior media company officer, and has been engaged in executive management of media content and broadcast
programme activities, as well as philanthropy and operational management of social and cultural enterprises, for over 14 years.

Ms. Ho was formerly Creative Director and Producer at Hong Kong Commercial Broadcasting Company Limited, one of Hong Kong's major
broadcasting companies. She is a co-founding member of international theatre company Zuni Icosahedron, that has managed events in
more than 30 cities, is a venue partner of the Hong Kong Cultural Centre, and is one of the major Hong Kong government-supported
professional performing arts groups.

Mr. Cheung Leung (“Mr. Cheung”), Independent Non-executive Director

Mr. Cheung Leung, aged 38, joined the Company on 15 November 2023. Mr. Cheung is a member of Audit Committee, Remuneration
Committee and Nomination Committee of the Company.

Mr. Cheung holds a Bachelor of Business Administration (Honours) in Accountancy and Management Information Systems from the City
University of Hong Kong.

Mr. Cheung is a fellow member of the Hong Kong Institute of Certified Public Accountants, a member of CPA Australia, and an Associate
Chartered Accountant of the Institute of Chartered Accountants in England and Wales.

Mr. Cheung is currently a responsible officer of Hooray Capital Limited, being an indirectly wholly owned subsidiary of Universal Technologies
Holdings Limited (Stock Code: 1026), where he is mainly responsible for the business of the licensed corporation carrying out Type 6
(advising on corporate finance) regulated activity under the Securities and Future Ordinance. Before he joined Hooray Capital Limited, Mr.
Cheung has worked in various investment banks engaging in advising on corporate finance for over 10 years and has worked in various
international and local accounting firms for almost five years. He has extensive experience in the fields of accounting, auditing, corporate
finance, mergers and acquisitions and the capital market.
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CORPORATE GOVERNANCE REPORT
CORPORATE GOVERNANCE

Corporate Governance Practices

The Company is committed to achieving high standards of corporate governance to protect the interests of the shareholders of the Company.
The Company had complied with the code on the basis of the Corporate Governance Code (the “CG Code") as set out in the Appendix
C1 of the GEM Listing Rules throughout the year ended 31 March 2024.

During the year ended 31 March 2024, the Board was responsible for determining the policy for the corporate governance of the Company
performing the corporate governance duties as below:

o to develop and review the Group’ s policies and practices on corporate governance and make recommendations;

o to review and monitor the training and continuous professional development of the Directors and senior management;

o to review and monitor the Group’s policies and practices on compliance with all legal and regulatory requirements (where applicable);
o to develop, review and monitor the code of conduct and compliance manual applicable to employees and Directors; and

o to review the Group’s compliance with the CG Code and disclosure requirements in the corporate governance report.
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SECURITIES TRANSACTIONS BY DIRECTORS

The Company has adopted the required standard of dealings set out in Rules 5.48 to 5.67 (the “Required Standard of Dealings”) of the
GEM Listing Rules.

Specific enquiry has been made of all the Directors and the Directors have confirmed that they have complied with the Required Standard
of Dealings for the financial year ended 31 March 2024.

BOARD OF DIRECTORS
Composition of the Board, Number of Board Meetings and Directors’ Attendance

The Company's Board is comprised of experienced and highly competent individuals and a balanced composition of Executive and Non-
executive Directors. 9 Board meetings and 3 general meetings were held during the financial year ended 31 March 2024. The composition
of the Board and attendance of the Directors are set out below:

Attendance/ Attendance/
Number of Number of
Board meetings General meetings
Name of Directors held during the year held during the year
Executive Directors
Mr. Chan Yan Tak (Chairman) 8/9 3/3
Mr. Lim Ming Shing, Tony 8/9 3/3
Ms. Siu Yeuk Hung, Clara 9/9 3/3
Mr. Law Ka Kei 9/9 3/3
Independent Non-executive Directors
Mr. Lee King Fui 717 3/3
Mr. Joseph Rodrick Law 6/7 3/3
Mr. To Kwan (resigned on 15 November 2023) 6/7 3/3
Ms. Ho Sau Ping, Pia 717 2/3
Mr. Cheung Leung (appointed on 15 November 2023) N/A 11

As some of the Board meetings are concerned with the day-to-day management of the Company which often requires prompt decisions,
usually only the Executive Directors attend. There was 2 Board meetings held for normal course of business during the year.

The list of directors (by category) is also disclosed in all corporate communications issued by the Company pursuant to the GEM Listing Rules.

The Executive Directors are responsible for the leadership and control of the Company and oversee the Group's businesses, strategic decisions
and performances and are collectively responsible for promoting the success of the Company by directing and supervising its affairs.

The Independent Non-executive Directors are responsible for ensuring a high standard of financial and other mandatory reporting of the Board
as well as providing adequate checks and balances in the Board in order to protect shareholders’ interest and overall interest of the Group.

Each Independent Non-executive Director has given the Company an annual confirmation of independence pursuant to Rule 5.09 of the
GEM Listing Rules. The Company considers that all the Independent Non-executive Directors are independent and meet the independent
guidelines set out in Rule 5.09 of the GEM Listing Rules.
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CHAIRMAN AND CHIEF EXECUTIVE

Code Provision C.2.1 stipulates that the roles of chairman and chief executive officer should be separate and should not be performed by
the same individual.

Mr. Chan Yan Tak was appointed as the chairman of the Company and Ms. Siu Yeuk Hung Clara remains as the chief executive officer of
the Company. Therefore, the Company has complied with Code Provision C.2.1.

BOARD COMMITTEES

Remuneration Committee

During the year ended 31 March 2024, a remuneration committee (the “Remuneration Committee”), consisting of four Independent Non-
executive Directors and three Executive Directors, was set up by the Company in accordance with the Code. The Remuneration Committee
has adopted written terms of reference in compliance with Code Provision E.1.2. The primary duties of the Remuneration Committee
include the following:

= evaluating the performance and making recommendations to the Board on the remuneration packages of the individual executive
directors and senior management;

= making recommendations to the Board on the Company’s policy and structure for all Directors’ and senior management remuneration
and on the establishment of a formal and transparent procedure for developing remuneration policy;

= reviewing and approving the management’s remuneration proposals with reference to the Board's corporate goals and objectives.

During the year ended 31 March 2024, the Remuneration Committee held two meetings with presence of all eligible members and reviewed
and made recommendations on the remunerations packages of the Directors of the Group.

None of the Directors participated in the determination of his/her own remuneration. Attendance of the members of the Remuneration
Committee is set out below:

Number of meetings
attended/Number of

Name of Directors meetings held
Mr. Lee King Fui 2/2
Mr. Chan Yan Tak 2/2
Mr. Lim Ming Shing, Tony 2/2
Ms. Siu Yeuk Hung, Clara 2/2
Mr. Joseph Rodrick Law 1/2
Mr. To Kwan (resigned on 15 November 2023) 1/2
Ms. Ho Sau Ping, Pia 2/2

Mr. Cheung Leung (appointed on 15 November 2023) N/A
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Audit Committee

The Company established an audit committee (“Audit Committee”) with written terms of reference in compliance with the GEM Listing
Rules. The primary duties of the Audit Committee are to review the Company’s annual report and financial statements, interim report and
quarterly reports and to provide advice and comment thereon to the Board. The Audit Committee is also responsible for reviewing and
supervising the financial reporting process and internal control procedures of the Group. During the year ended 31 March 2024, it consists
of four Independent Non-executive Directors, Mr. Lee King Fui, chairman of the Audit Committee, Mr. Joseph Rodrick Law, Ms. Ho Sau
Ping, Pia and Mr. Cheung Leung. Three meetings were held during the financial year ended 31 March 2024. Attendance of the members
of the Audit Committee is set out below:

Number of meetings
attended/Number of

Name of Directors meetings held
Mr. Lee King Fui 3/3
Mr. Joseph Rodrick Law 3/3
Mr. To Kwan (resigned on 15 November 2023) 3/3
Ms. Ho Sau Ping, Pia 3/3
Mr. Cheung Leung (appointed on 15 November 2023) N/A

The Company’s annual results for the year ended 31 March 2024, have been reviewed by the Audit Committee.

Nomination Committee

During the year ended 31 March 2024, a nomination committee (the “Nomination Committee”) consisting of four Independent Non-
executive Directors and three Executive Directors was set up by the Company in accordance with the CG Code. The Nomination Committee
has adopted written terms of reference, which have been amended by the Board in compliance with Code Provision B.3. The primary duties
of the Nomination Committee include:

- reviewing the structure, size and composition (including the skills, knowledge and experience) of the Board at least annually and
making recommendations on any proposed changes to the Board to complement the issuer’s corporate strategy;

- identify individuals suitably qualified to become board members and select or make recommendations to the Board on the selection
of, individuals nominated for directorships;

- reviewing the nomination of Directors and making recommendations to the Board on terms of such appointment;

- assessing the independence of Independent Non-executive Directors.

During the year ended 31 March 2024, the Nomination Committee held one meeting with the presence of all eligible members and (i)
reviewed and discussed the structure, size and composition of the Board to ensure that it has a balance of expertise, skills, experience and
diversity of perspectives appropriate to the requirements for the business of the Group and (ii) recommendation on the re-election of the

retiring Directors. Attendance of the members of the Nomination Committee is set out below:

Number of meetings
attended/Number of

Name of Directors meetings held
Mr. Chan Yan Tak 11
Mr. Lim Ming Shing, Tony I7Al
Ms. Siu Yeuk Hung, Clara I7Al
Mr. Lee King Fui 1/1
Mr. Joseph Rodrick Law Hly/]
Mr. To Kwan (resigned on 15 November 2023) Al
Ms. Ho Sau Ping, Pia 1/1

Mr. Cheung Leung (appointed on 15 November 2023) N/A
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DIVERSITY

The Company has adopted a board diversity policy (the “Board Diversity Policy”), which sets out its approach to achieve and maintain
diversity on the Board in order to enhance the effectiveness of the Board.

The Company recognises the benefits of Board diversity and endeavours to ensure that the Board has the appropriate balance and level
of skills, experience and perspectives required to support the execution of its business strategies. The Company seeks to achieve Board
diversity through the consideration of a number of factors, including professional qualifications and experience, cultural and educational
background, gender and age. The Company will also take into consideration factors based on its own business model and specific needs
from time to time in determining the optimum composition of the Board.

The Board has set measurable objectives (in terms of gender, skills and experience) to implement the Board Diversity Policy and review
such objects from time to time to ensure their appropriateness and ascertain the progress made towards achieving those objectives. The
Nomination Committee will review the Board Diversity Policy, as appropriate, to ensure its continued effectiveness from time to time.

The Company considers that the current composition of the Board is characterised by diversity, whether considered in terms of professional
background and skills.

TRAINING AND CONTINUING DEVELOPMENT FOR DIRECTORS

All Directors should participate in continuing professional development to develop and refresh their skills to ensure that they have appropriate
understanding of the business and operations of the Group and that they are sufficiently aware of their responsibilities and obligations
under the GEM Listing Rules and relevant regulatory requirements.

The existing Directors are continually updated with legal and regulatory developments, and the business and market changes to facilitate
the discharge of their responsibilities. Continuing briefings and professional development for Directors will be arranged where necessary.

The Company has also continually updated Directors on the latest development regarding the GEM Listing Rules and other regulatory
requirements, to ensure compliance and enhance their awareness of good corporate governance practices.

RESPONSIBILITIES IN RESPECT OF THE FINANCIAL REPORTING

The Board is responsible for presenting a balanced, clear and understandable assessment of annual, interim and quarterly reports, price-
sensitive announcements and other disclosures required under the GEM Listing Rules and other regulatory requirements.

The Directors acknowledged their responsibility for preparing the financial statements of the Company for the year ended 31 March 2024.

The statement of the external auditors of the Company about their reporting responsibilities on the financial statements is set out in the
“Independent Auditor’s Report” on pages 58 to 61.

AUDITOR’S REMUNERATION AND AUDITOR RELATED MATTERS

For the year ended 31 March 2024, the remuneration paid or payable to the Company’s auditor, CL Partners CPA Limited, is set out as follows:

Fee

HK$°000

Statutory audit services 880
Non-audit services 250

Total 1,130
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RISK MANAGEMENT AND INTERNAL CONTROLS

The Board has overall responsibility for the internal control system of the Company. The Board has developed its systems of internal control
and risk management and is also responsible for reviewing and maintaining an adequate internal control system to safeguard the interests
of the shareholders and the assets of the Company.

The Audit Committee assists the Board in leading the management and overseeing their design, implementation and monitoring of the
risk management and internal control systems.

The Board provides direction to senior management by setting the organisation’s risk appetite. It also seeks to identify the principal risks
facing the organization. Thereafter, the Board assures itself on an ongoing basis that senior management is responding appropriately
to these risks. The Group has adopted three lines of defence to identify, assess and manage different types of risks. As the first line of
defence, operational management has ownership, responsibility and accountability for directly assessing, controlling and mitigating risks.
The second line of defence, consists of the compliance officer, financial controller, company secretary, IT department and all department
heads, monitors and facilitates the implementation of effective risk management practices by operational management and assists the risk
owners in reporting adequate risk related information up and down the organization. It ensures that risks are within acceptable range and
that the first line of defence is effective. As the final line of defense, the independent consultant assists the Audit Committee to review
the first and second lines of defense. The independent consultant will, through a risk-based approach to their work, provide assurance to
the Board and Audit Committee.

As the corporate and operation structure of the Group is not complex and a separate internal audit department may divert resources of
the Group, the Group currently does not have an internal audit department. However, the Group has engaged an independent third party
internal control consultant to, on an annual basis, review and provide recommendations on improving its internal control system in order to
manage our business risks and to ensure our smooth operation. The review covered certain operational procedures. No significant control
failings or weakness have been identified by the consultant during the review. The Board and the Audit Committee would review the need
for an internal audit function on an annual basis.

The management has reported to the Board and the Audit Committee on the effectiveness of the risk management and internal control
systems for the year ended 31 March 2024. The Board and the Audit Committee considered the risk management and internal control
systems effective and adequate. No significant areas of concern that might affect shareholders were identified.

It should be acknowledged that the Group’s risk management and internal control system are designed to manage rather than eliminate
the risk of failure to achieve business objectives at the reasonable level, but not absolute assurance against material misstatement or loss.

Inside Information

The Company has developed its disclosure policy which provides a general guide to the Company’s Directors, officers, senior management
and relevant employees in handling confidential information, monitoring information disclosure and responding to enquiries.

Control procedures have been implemented to ensure that unauthorized access and use of inside information are strictly prohibited.

INVESTOR RELATIONS

The Company recognises the importance in engaging in regular, effective and fair communication with its shareholders and is committed
to conveying important and relevant information to the shareholders on a timely basis.

The Company strives to ensure that information is made publicly available in a prompt and timely disseminated manner. Disclosure of
information is made through announcements to the Stock Exchange, the Company’s annual reports, interim reports and quarterly reports,
as well as the corporate website (www.ecrepay.com).

Significant Changes in Constitutional Documents

On 29 May 2023, an Amended and Restated Bye-laws was adopted. A copy of the Amended and Restated Bye-laws of the Company is
available on the websites of the Company and the Stock Exchange.
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SHAREHOLDERS' RIGHTS

The rights of shareholders and the procedures for demanding a poll on resolutions at shareholders’ meetings are contained in the Company's
Bye-laws. Details of such rights to demand a poll will be included in the circular to shareholders in relation to the holding of 2024 annual
general meeting and explained during the proceedings of the meeting.

Save as aforesaid, pursuant to section 62 of the Bye-Laws, special general meetings of the Company (the “SGM") shall be convened on the
requisition of the members of the Company holding at the date of deposit of the requisition not less than one-tenth of the paid up capital
of the Company carrying the right of voting at general meetings of the Company shall at all times have the right, by written requisition
to the Board or the company secretary of the Company, to require a SGM to be called by the Board for the transaction of any business
or resolution specified in such requisition; and the SGM shall be held within two months after the deposit of such requisition. If within
twenty-one days of such deposit the Board fails to proceed to convene such meeting, the requisitionist(s) himself (themselves) may convene
in accordance with the provisions of Section 74(3) of the Companies Act.

To ensure effective communication between the Board and the shareholders, the Company has adopted a shareholders’ communication
policy (the “Policy”). Under the Policy, the Company’s information shall be communicated to the shareholders mainly through general
meetings, including annual general meetings, the Company’s financial reports (annual, interim and quarterly reports), and its corporate
communications and other corporate publications on the Company’s website and the Stock Exchange’s website. Shareholders may at any
time make a request for the Company’s information to the extent that such information is publicly available. Any such questions shall be
first directed to the Chairman of the Board of the Company at the Company’s principal place of business in Hong Kong by post or by email.
Shareholders may also directly raise questions during the shareholders’ meetings.

The number of shareholders necessary for putting forward a proposal at a shareholders’ meeting shall be any number of shareholders
representing not less than one-tenth of the paid up capital of the Company carrying the right of voting at general meetings at the date
of the request.

ENVIRONMENTAL ISSUES

The Company is committed to the sustainable development of the environment and our society. The Group has endeavoured to comply
with laws and regulations regarding environmental protection and adopted effective environmental policies to ensure its projects meet the
required standards and ethics in respect of environmental protection.

RELATIONSHIPS WITH STAKEHOLDERS

The Company recognises that our employees, customers and suppliers and business associates are key stakeholders to the Company’s
success. We strive to achieve corporate sustainability through engaging our employees, providing quality products and services to our
customers, collaborating with suppliers to deliver quality sustainable products and services and supporting our community.

COMPANY SECRETARY

Mr. To Chiis the company secretary of the Company. Mr. To has confirmed that he had received no less than 15 hours of relevant professional
training for the year ended 31 March 2024, in compliance with Rule 5.15 of the GEM Listing Rules.
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REPORT OF THE DIRECTORS

The directors of the Company (the “Directors”) present their annual report together with the audited consolidated financial statements
for the year ended 31 March 2024.

PRINCIPAL ACTIVITIES

The Group is principally engaged in money lending business, financial instruments and quoted shares investment, retail and wholesale
business.

BUSINESS REVIEW

A review of the business of the Group and a discussion on the Group's future business development during the year ended 31 March 2024
are provided in the Chairman’s Statement on page 5 and Management Discussion and Analysis on pages 6 to 18 of this Annual Report.

An analysis of the Group’s performance during the year ended 31 March 2024 using financial key performance indicators is provided in
the Financial Summary on page 3 of this Annual Report.

Discussion on the Group’s environmental issues and compliance with the relevant laws and regulations that have a significant impact on
the Company are contained in the Corporate Governance Report and Environmental, Social and Governance Report on pages 22 to 28
and 35 to 57 of this Annual Report.

The Company’s key relationships with its employees, customers and suppliers and business associates that have a significant impact on
the Company and on which the Company’s success depends are shown in the Management Discussion and Analysis under “Employees”
section on page 14 and in the Corporate Governance Report on pages 22 to 28 of this Annual Report.

RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 31 March 2024 are set out in the consolidated statement of profit or loss and other comprehensive
income on page 62 of the annual report.

The Directors of the Company did not recommend the payment of any dividend for the year ended 31 March 2024 (2023: Nil).

FINANCIAL SUMMARY

A summary of the results and of the assets and liabilities of the Group for the last five years is set out on page 3.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the Group are set out in note 14 to the consolidated financial statements.

ISSUED CAPITAL

Details of the movements in issued capital of the Company for the year ended 31 March 2024 are set out in note 31 to the consolidated
financial statements.

RESERVES

Details of the movements in reserves of the Group during the year are set out on page 65 in the consolidated financial statements.
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DISTRIBUTABLE RESERVES

The Company’s reserves available for distribution to shareholders as at 31 March 2024, comprising share premium, contributed surplus
and accumulated losses, amounted to HK$67,164,000.

MAJOR CUSTOMERS AND SUPPLIERS

The five largest suppliers of the Group accounted for approximately 58.1% of its cost of sale for the year ended 31 March 2024. The largest
supplier of the Group accounted for approximately 17.9% of its cost of sale for the year ended 31 March 2024.

Sales to the Group's five largest customers accounted for approximately 21.53% of the Group's turnover for the year ended 31 March
2024. The Group's largest customer accounted for approximately 20.22% of the Group’s turnover for the year ended 31 March 2024.

Save as disclosed above, if any, none of the Directors or any of their associates (as defined in the Rules Governing the Listing of Securities
on GEM (the “GEM Listing Rules”)) or any shareholders of the Company (who, to the knowledge of the Directors, own more than 5% of
the issued share capital of the Company) had any beneficial interest in any of the five largest suppliers or customers of the Group for year
ended 31 March 2024.

DONATION
During the year ended 31 March 2024, no donation was made by the Group (2023: Nil).

DIRECTORS

The Directors who held office during the year are:

Executive Directors

Mr. Chan Yan Tak (Chairman)
Mr. Lim Ming Shing, Tony
Ms. Siu Yeuk Hung, Clara

Mr. Law Ka Kei

Independent Non-executive Directors

Mr. Lee King Fui

Mr. Joseph Rodrick Law

Mr. To Kwan (resigned on 15 November 2023)

Ms. Ho Sau Ping, Pia

Mr. Cheung Leung (appointed on 15 November 2023)

LIABILITY INSURANCE FOR THE DIRECTORS AND OFFICERS

The Company has in force appropriate insurance coverage on Director’s and officer’s liabilities arising from the Group’s business. The
Company reviews the extent of insurance coverage on an annual basis.
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DIRECTORS’ SERVICE CONTRACTS

All of the Directors have entered into a service contract with the Company and the service contracts shall be renewed automatically after
a year unless and until terminated by not less than three months’ notice in writing served by either party to the other. Pursuant to the
Company’s Bye-laws, the Directors, regardless of his/her term of appointment, if any, are subject to retirement by rotation at least once
every three years and any new director appointed to fill a casual vacancy is subject to re-election by shareholders at the first general meeting
after his/her appointment.

MANAGEMENT CONTRACTS

No contract concerning the management and administration of the whole or any substantial part of the business of the Company was
entered into or existed during the year ended 31 March 2024.

EMOLUMENT POLICY

A remuneration committee is set up for reviewing the Group’s emolument policy and structure of all remuneration of the Directors and
senior management of the Group, having regard to the Group’s operating results, individual performance and comparable market practices.

REMUNERATION OF DIRECTORS, SENIOR MANAGEMENT AND FIVE INDIVIDUALS WITH HIGHEST
EMOLUMENTS

Details of the emoluments of the Directors, senior management and five individuals with highest emoluments are set out in notes 9 and
10 to the consolidated financial statements respectively.

SHARE OPTION SCHEME

The Company has adopted a share option scheme pursuant to Chapter 23 of the GEM Listing Rules (the “Share Option Scheme”) on 29
May 2023 (the “Date of Adoption”).

The purpose of the Share Option Scheme is to enable the Company to grant Share Options to the selected eligible participants (”Eligible
Participants”) as incentives or rewards for their contribution or potential contribution to the development and long-term growth of the Group.

Eligible Participants means any person belonging to the following classes of participants:

(@ any Employee Participant — means any director (including independent non- executive Director) and employee (whether full time or
part time) of the Company or the Group who in the sole discretion of the Board has contributed or will contribute to the Group;

(b) any Related Entity Participant — means any director and employee of the Related Entity, i.e. the holding companies, fellow subsidiaries
or associated companies of the Company; and

(0 any Service Provider — means any person providing services to the Group on a continuing and recurring basis in its ordinary and
usual course of business of the Group, the grant of Options to whom is in the interests of the long-term growth of the Group as
determined by the Board.

The eligibility of each Eligible Participant shall be determined by the Board from time to time on the basis of the contribution or potential
contribution of the Eligible Participant to the development and growth of the Group.

The Share Option Scheme shall be valid and effective for a period of ten years commencing from the Date of Adoption. Therefore, as at
the date of this report, the remaining life of the Share Option Scheme was approximately nine years.

Under the Share Option Scheme, the Board shall be entitled to determine the grant of share options and the number of share options to
be granted to the relevant grantees taking into account such factors as the Board may consider appropriate. The maximum number of
shares which may be issued upon exercise of all options to be granted under the Share Option Scheme and other share option scheme(s)
of the Company (if any) and the awards to be granted under share award scheme(s) of the Company (if any), is 51,864,403 shares, being
10% of the total number of shares in issue as at the Date of Adoption. The Company may seek the approval of its shareholders in general
meeting to refresh the aforesaid scheme mandate limit pursuant to the Share Option Scheme and the GEM Listing Rules.
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No option shall be granted to any Eligible Participant, if at the relevant time of grant, the number of shares issued and to be issued in
respect of all grants made under any share scheme(s) of the Company (granted and proposed to be granted, whether exercised, cancelled
or outstanding, excluding any options or awards lapsed in accordance with any share schemes of the Company) to the relevant Eligible
Participant in the 12-month period up to and including the date of such grant would exceed 1% of the total number of shares in issue at
such time. Any grant or further grant of share options in excess of this limit is subject to shareholders’ approval in a general meeting of
the Company.

The total number of shares which may be issued in respect of all options to be granted to the Service Provider(s) under the Share Option
Scheme and all options and awards to be granted under any other share option scheme(s) and share award scheme(s) of the Company
shall not exceed 0.5% of the total number of shares in issue (“Service Provider Sublimit”) as at the Date of Adoption or the relevant date
of approval of the refreshment of the Service Provider Sublimit.

The exercise price of share options is determined by the Board and shall be at least the highest of (i) the closing price of the Company’s
shares as stated in the daily quotations sheet of the Stock Exchange on the date of offer of the share options, which must be a business
day; (ii) the average of the closing prices of the Company’s shares as stated in the daily quotations sheets of the Stock Exchange for the
five business days immediately preceding the date of offer of the share options. Offers for grant of options shall be valid for acceptance
within 30 days after the date of offer, when the grantee shall pay HK$1.00 to the Company as consideration for the grant.

Vesting period for the options granted under the Share Option Scheme shall not be less than twelve (12) months.

No options have been granted, cancelled, exercised or lapsed under the Share Option Scheme from the Date of Adoption. As at the date
of this report, the number of share options available for grant under the scheme mandate is 51,864,403 and the Service Provider Sublimit
is 2,593,220.

DIRECTOR’S AND CHIEF EXECUTIVE'S INTERESTS OR SHORT POSITIONS IN THE SHARES,
UNDERLYING SHARES OR DEBENTURES OF THE COMPANY OR ANY ASSOCIATED CORPORATIONS

As at 31 March 2024, the interests and short positions of the Directors and chief executive of the Company in the shares, underlying shares
and debentures of the Company and its associated corporations (within the meaning of part XV of the SFO), which were required to be
notified to the Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests or short positions
which they were taken or deemed to have under such provisions of the SFO), or which were required, pursuant to section 352 of the SFO,
to be entered in the register referred to therein, or which were required, pursuant to Rules 5.46 to 5.67 of the GEM Listing Rules relating
to securities transactions by the Directors to be notified to the Company and the Stock Exchange were as follows:

Approximate

percentage to

the issued share

capital of the

Personal Company as at

Name Capacity Interests 31 March 2024
Mr. Chan Yan Tak (note 1) Interest of a controlled corporation 181,196,866 34.94%
Note:

1. Best Richest Management Company Limited is wholly and beneficiary owned by Mr. Chan Yan Tak, being the chairman of the Company, an executive

director and a controlling shareholder.
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INTERESTS AND SHORT POSITIONS OF SUBSTANTIAL SHAREHOLDERS IN THE SHARES,
UNDERLYING SHARES AND DEBENTURES OF THE COMPANY AND ITS ASSOCIATED
CORPORATIONS

So far as known to the Directors, as at 31 March 2024, the Directors were not aware of any other person (other than the Directors and
chief executive of the Company as disclosed above) who had an interests or short position in the shares or underlying shares or debentures
of the Company which would fall to be disclosed under Divisions 2 and 3 of Part XV of the SFO, or who was interested in 10% or more of
the nominal value of any class of share capital, or options in respect of such capital, carrying rights to vote in all circumstances at general
meetings of the Company.

Approximate
percentage to
the issued share
capital of the
Company as at

Name No. of Shares 31 March 2024
Best Richest Management Company Limited (Note 1) 181,196,866 34.94%
Mr. Cheng Sai Chit, Luke (Note 2) 79,050,000 15.24%
Notes:

1. Best Richest Management Company Limited is wholly and beneficiary owned by Mr. Chan Yan Tak, being the chairman of the Company, and executive

director and a controlling shareholder.

2. Mr. Cheng Sai Chit, Luke is the brother-in-law of both Mr. Chan Yan Tak and Mr. Lim Ming Shing, Tony, both are the executive directors of the
Company.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Company’s Bye-laws or the laws of Bermuda, which would oblige the Company to
offer new shares on a pro rata basis to existing shareholders of the Company.

PURCHASE, SALES OR REDEMPTION OF THE COMPANY'’S LISTED SECURITIES

For the year ended 31 March 2024, neither the Company nor any of its subsidiaries purchased, sold or redeemed any of the Company’s
listed securities.

RELATED PARTY TRANSACTIONS

Details of the related party transactions for the period are set out in note 33 to the consolidated financial statements.

Save as disclosed therein, there were no other transactions to be disclosed as related party transactions in accordance with the requirements
of the GEM Listing Rules.

COMPETING INTEREST

None of the Directors or the controlling shareholder (as defined in the GEM Listing Rules) of the Company has an interest in a business,
which competes or may compete with the business of the Group.

CONFIRMATION OF INDEPENDENCE

The Company has received from each of the Independent Non-executive Directors an annual confirmation of independent pursuant to Rule
5.09 of the GEM Listing Rules and considers all the Independent Non-executive Directors to be independent.
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SUFFICIENCY OF PUBLIC FLOAT

Based on the information publicly available to the Company and within the knowledge of the Directors as at the date of this report, the
Company maintained the prescribed public float under the GEM Listing Rules.

AUDITOR

The consolidated financial statements for the year ended 31 March 2024 and 2023 were audited by CL Partners CPA Limited whose term
of office will expire upon the annual general meeting. A resolution for the re-appointment of CL Partners CPA Limited as the auditor of
the Company for the subsequent year will be proposed at the forthcoming annual general meeting. The consolidated financial statements
for the years ended 31 March 2022 and 2021 were audited by Moore Stephens CPA Limited.

On behalf of the Board
Wisdomcome Group Holdings Limited

Chan Yan Tak
Chairman

Hong Kong, 26 June 2024
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT
INTRODUCTION

In accordance to Appendix C2- Environmental, Social and Governance Reporting Guide (the “ESG Reporting Guide”) of the Rules Governing
the Listing of Securities (the “Listing Rules”) on the Stock Exchange of Hong Kong Limited (the “Stock Exchange”), Wisdomcome Group
Holdings Limited and its subsidiaries (collectively known as the “Group” or “We") are pleased to present this Environmental, Social and
Governance Report (the “ESG Report”). The purpose of the ESG Report is to provide our stakeholders with a comprehensive view of our
environmental, social and governance (“ESG") performance, initiatives and achievements in four areas: environmental protection, employment
and labour policies, operational practices and community involvement.

REPORTING PRINCIPLES

The ESG Report is prepared according to the “Comply or Explain” provisions and the four Reporting Principles as required by the ESG
Reporting Guide:

1. Materiality: Disclosure is required in this Report if ESG issues have a material impact on our investors and other stakeholders.

2. Quantitative: The identified ESG data are measurable, so that the KPIs in this Report can be compared with peers, industry standards
and our previous years’ performance.

3. Balance: The performance information in the Report is presented in an unbiased manner, avoiding selections, omissions or presentation
that might inappropriately influence the decisions or judgments of stakeholder.

4. Consistency: To ensure comparability, all key performance indicators calculations and assumptions are consistent with previous
years. Any changes in relevant assumptions or calculation methods are clearly disclosed to inform stakeholders.

REPORTING BOUNDARY

The scope of the ESG Report mainly focuses on the Group’s principle businesses which includes money lending business, financial instruments
and quoted shares investment, retail and wholesale business in Hong Kong. The information stated in this report covers the period from
1 April 2023 to 31 March 2024 (the “Reporting Period”). The Group has disposed one of the subsidiaries, Pride Fame Limited, in the
beginning of the Reporting Period, and we have excluded its data in this Report. The disclosure of systems, policies, and compliance with
laws and regulations is made on a Group-wide basis. The Group has compiled ESG Key Performance Indicator (“KPI”), as shown in this
ESG Report and supplemented by notes for benchmarking purposes. In addition to achieving our business objectives, we recognize our
responsibility to operate in a more responsible and sustainable manner by integrating ESG considerations into our day-to-day operations.
Information regarding to the Group’s corporate governance practices, please refer to the section headed “Corporate Governance Report”
in the latest annual report.

ESG GOVERNANCE
OUR SUSTAINABILITY MISSION

In response to the concept of sustainable development and to create long-term value for our shareholders, the Group has incorporated
ESG themes into our daily operations in an effort to pursue sustainable business development. We have incorporated “sustainability” as
an ESG factor into our business operations, which is an important part of our corporate strategic objectives.

OUR APPROACH TO SUSTAINABILITY

The Board believes that sustainable development is an important aspect for the future development of the Company and therefore attaches
great importance to the Group's sustainable development performance and plans during the Reporting Period. The Board believes that
sustainable development should come from internal management and takes the lead in implementing green strategies to contribute to
the achievement of carbon neutrality.

The Board is committed to taking overall responsibility for setting and overseeing the Group’s sustainability direction and strategy by
conducting at least one corporate risk assessment each year to identify current and potential risks in our complex operating environment,
including but not limited to ESG aspects. It also actively engages with various stakeholders to ensure that the Group’s ESG performance
meets their expectations. In addition, the Board, in order to address environmental related risks and social sustainability risks, has taken a
series of measures to address the risks identified in the corporate risk assessment to reduce the impact of potential risks on stakeholders
and the environment.
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STAKEHOLDER ENGAGEMENT

In its activities with stakeholders, the Group is committed to creating positive social value. We define stakeholders according to their
relationship with the Group, the extent to which they are affected by our business operations and the extent to which they influence the
achievement of our business objectives. The Group believes it is important to consider the interests of all stakeholders in order to strengthen
stakeholder relationships with our internal and external stakeholders. The key stakeholders engaged during the Reporting Period included
investors, employees, suppliers, media, communities, customers and stock exchanges.

Stakeholder engagement is essential for the Group to understand their concerns and expectations in order to identify the most important
aspects of ESG. It is the foundation of our sustainability strategy, supports our long-term sustainability and this ensures that the Group
keeps abreast of ESG developments in our industry and the changing operating environment. At the same time the Group will continue to
proactively engage with key stakeholder groups in a variety of ways to fully understand their views and expectations. The areas of concern
to stakeholders are listed below:

Communication and

Major Stakeholders Response Channels Major Concerns

Internal Employees o Staff training events Training opportunities and career
o Team building activities development
o Performance appraisal Compensation and benefits
o Meetings and interview Health and safety of working
environment
Employee rights, benefits and
compensation
Shareholders and investors o Press release Sound risk management and
o Corporate Announcements and effective corporate governance
Circulars Profitability
o Annual and Interim Reports Financial stability and responsible
o Annual General Meetings investment
Information Disclosure and
Transparency
External Suppliers o Tender conferences Fair and transparent supplier
o Site visits selection process
o Supplier performance review
o Phone calls

Governments and Supervisory
Institutions

Stock Exchange

Site visits and conferences
Examinations and inspections
Mandatory local and regional
reporting requirements

Webinars and reports on
regulatory updates
Training events

Online meetings

Compliance to laws and
regulations

Community engagement and
social welfare

Corporate governance
Environmental impact and carbon
footprint

Disclosure of materials ESG topics
Compliance with the Listing Rules
Corporate governance

Timely announcements and the
publish of external reports

Media o Public relation events Financial performance
o Company website Corporate governance
Community engagement
Environmental impact
Community . Community volunteering events Environmental impact
and services Community development and
. Charitable activities Charitable Activities
Corporate social responsibility
Integrity of business
Customers o Customer service hotline and Quality of product and services

e-mails
Meetings and Correspondences
Telephone consultations

Privacy protection
Fair and reasonable pricing
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During this period, we have learned through multiple communication channels the main points of concern for our key stakeholders, including
ESG compliance, environmental impact and anti-corruption measures. At the same time, in order to contribute more in protecting the
environment and supporting social contributions, we embarked on a wave of change to lead the business with sustainability as the main
driver. We emphasize the importance of sustainability in our operational strategy, as we believe that for the Group to grow in the long
term, we must follow a sustainable path.

MATERIALITY ASSESSMENT

During the Reporting Period, in order to help stakeholders to understand the Group’s ESG performance and understanding of sustainable
development, the Group conducted an annual review to identify the main concerns and key interests of stakeholders on ESG issues through
a substantive assessment survey with stakeholder participation. Based on the level of influence and dependence of internal and external
stakeholders on the Group, some stakeholders, including employees and suppliers, participated in this substantive assessment.

In addition, some stakeholders were invited to participate in an electronic survey to express their views on the list of ESG questions. The
table below briefly shows the results of the assessment. The ESG issues located in the second quadrant (top right) are the most important
areas of concern and will be prioritized for resource investment.

Below is the detailed methodology of our materiality assessment method:

1. Design of the methodology: The materiality analysis was designed around the implementation of ESG initiatives and is in line with
the materiality principles outlined in the Reporting Principles section above and the Listing Rules.

2. Identification of material ESG issues: The Group relies on the previous year’s material ESG issues, stakeholder feedback, policies
and procedures, industry and international trend reports, regulatory updates and external standards to identify ESG issues.

3. Stakeholder validation and engagement: ESG issues are rated with internal and external stakeholders based on a rating range from 0
(no significance) to 5 (high significance). Other ESG issues not covered in the above assessment can also be raised and stakeholders

are encouraged to provide feedback on our engagement approach.

4. Prioritization of significant ESG issues: Through statistical analysis of the data, ESG issues are prioritized according to their importance
and presented in a chart.

The following table provides an overview of the ranking of materiality of the ESG topics of the Group:

Item ESG Topic Item ESG Topic

1 Employee remuneration, benefits and rights 15 Environmental risks and social risks of the suppliers

2 Product health and safety 16 Marketing communications

3 Selection and monitoring of suppliers 17 Number of concluded legal cases regarding corrupt
practices

4 Customer satisfaction 18 Environmentally preferable products and services

5 Employee development and training 19 Community support

6 Customer information and privacy 20 Energy use

7 Anti-corruption policies and whistle-blowing procedure 21 Water use

8 Cultivation of local employment 22 Preventing child and forced labor

9 Observing and protecting intellectual property rights 23 Hazardous waste production

10 Anti-corruption training provided to directors and staff 24 Non-hazardous waste production

11 Occupational health and safety 25 Mitigation measures to protect environment and natural
resources

12 Diversity and equal opportunity of employees 26 Climate change

13 Use of materials 27 Air emissions

14 Product and service labelling 28 Greenhouse gas emissions
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The following table briefly shows the results of the assessment:

Materiality Assessment Matrix
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Importance of ESG Topics to External Stakeholders

Through the above analysis, the Group has identified “Employee Remuneration, Benefits and Rights”, “Product Health and Safety” and
“Supplier Selection and Monitoring” as highly important issues. Given the high level of concern over these significant issues, the Group
has carefully evaluated the risks and opportunities behind these issues, which are detailed in the following sections of this ESG report.

INFORMATION AND FEEDBACK

The Group welcomes all feedback from investors and stakeholders in particular the important areas identified in the materiality assessment.
Your opinion is highly valued, should you have any suggestions or comments, please contact us through the channels below:

Post: Unit 502, 5/F, Eastmark, 21 Sheung Yuet Road, Kowloon Bay, Kowloon, Hong Kong
Telephone: +(852) 2898 0567
E-mail: info@ecrepay.com
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A. ENVIRONMENTAL

The Group is committed to sustainable development and environmental management as an important part of our business strategy, in order
to promote better environmental management, the Group continues to make its best efforts to comply with all laws, regulations and rules
relating to air and greenhouse gas emissions in its operations, including but not limited to, the Air Pollution Control Ordinance (Cap 311),
and the Protection of Odour Layer Ordinance (Cap 403). During the Reporting Period, the Group was not aware of any non-compliance
with laws and regulations relating to emissions and the environment.

In general, the Group’s energy consumption and raw material use are relatively low within the scope of its operations. The Group’s main
business is the provision of providing high quality financial services with minimal direct impact on the environment and, in addition, we
do not generate significant amount of hazardous waste.

Aspect A1: Emissions and waste generated

The Group implements robust systems to ensure all discharges to air, water and land are compliant with regulatory standards. During the
Reporting Year, the Group has encountered no incidents of non-compliance with all applicable laws and regulations related to environmental
impacts in Hong Kong. Major laws and regulations applicable are detailed in respective sections.

Air Emissions

Due to the nature of its business, the Group does not generate significant emissions. In view of the daily business activities of the Group,
direct emissions are mainly from the combustion of fuel in the operational vehicles. The Group endeavours to use alternative channels
to replace the use of daily business vehicles, such as arranging online calls or video conferences. If in-person meetings are required for
business purposes, the Group encourages the use of public transportation for long distances and bicycles or walking for short distances.

Regarding the approximate amounts of sulphur oxides (“SOx"), nitrogen oxides (“NOx") and respiratory suspended particulate matter
("RSP") generated during the Group’s operations, the figures are shown in the table below:

Percentage
Emissions from Vehicles Unit 2024/23 2023/22 Comparison
Sulphur oxides (SOx) Kilograms 0.10 0.13 -23%
Nitrogen oxides (NOx) Kilograms 3.44 3.53 -3%
Respiratory suspended particles (RSP) Kilograms 0.25 0.26 -4%

During the Reporting Period, the total emission of SOx, NOx and RSP are 0.10 kg, 3.44 kg, and 0.25 kg, respectively. Comparing to the
emissions data in the last Reporting Period, the air emissions of SOx, NOx and RSP have decreased 23%, 3% and 4% respectively. During
the Reporting Period, the Group’s vehicles consumed less fuel compared to previous year. The Group will keep monitoring on the emissions
data in order to enhance the least usage of vehicles in the future. The Group is aware of the air pollutants generated from vehicles usage
and will consider to use a more environment-friendly fuel type, such as electricity or other biomass sources, in the upcoming Reporting
Period to reduce carbon footprint.
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Greenhouse Gas Emissions

The Group has been closely monitoring the level of greenhouse gas emissions and exploring different ways to reduce our carbon footprint.
The Group’s main contribution to its carbon footprint comes from indirect GHG emissions from air travel for business purposes and electricity
consumption, mainly due to the use of office equipment in the workplace, including but not limited to lighting systems, air conditioning
and office machines. The Group’s greenhouse gas emissions can be broadly categorized into direct emissions (Scope 1), indirect emissions
from energy (Scope 2) and other indirect emissions (Scope 3). During the Reporting Period, the greenhouse gas emissions are as follows:

Percentage
Greenhouse Gas Emission’ Unit? 2024/23 2023/22 Comparison
Scope 1 — Direct Emissions? tCO,e 18.97 32.72 -42%
Scope 2 — Indirect Emissions* tCO,e 363.48 455.69 -20%
Scope 3 = Other Indirect Emissions® tCO,e 13.44 12.70 +6%
Total GHG Emissions tCO,e 395.89 501.11 -21%
GHG emission intensity® tCO,e/number of employees 10.41 6.68 +56%
Notes:
1. GHG emission data is presented in terms of carbon dioxide equivalent. The methodology adopted for reporting on GHG and the above GHG emission
data have been compiled with reference to “How to prepare an ESG Report-Appendix Il: Reporting Guidance on Environmental KPIs” issued by the
Stock Exchange.
2. tCO,e refers to tonnes of carbon dioxide equivalent.
3. Direct emissions of the Group were from fuel combustion in vehicles and yacht.
4. Energy indirect emissions of the Group were from purchased electricity.
5. Other indirect emissions of the Group included air travel for business, paper used and recycled and electricity used for fresh water and sewage
processing by government department.
6. The intensity is calculated by dividing the GHG emissions by the Group’s total number of employees during the Reporting Period. The GHG emission

intensity in 2024 increased compare to 2023 owing to the decrease in the total number of employees.

During the year, the total carbon emissions are approximately 395.89 tonnes, representing a decrease of 105.2 tonnes, or 21%, compared
with the figure in the last fiscal year. The decrease in the total GHG emission was owing to the disposal of the subsidiary during the
Reporting Period. Looking forward, the Group endeavours to reduce the GHG emissions by reducing the energy consumption level and
adoption of various energy saving measures with a view to reduce greenhouse gas emission. The Group will continue to assess and record
its greenhouse gas emissions and other environmental data annually and compare it with last year’s data to assist the Group in further
developing emission reduction targets in the future.

Waste Management

Due to the nature of our business activities, we did not generate significant amounts of hazardous waste from our operations during the
Reporting Period. During the Reporting Period, the Group generated approximately 9 pieces of printer cartridges with the intensity of
hazardous waste 0.2 pieces per number of employees in 2024. Regarding non-hazardous waste, our waste mainly comes from general
office waste and paper. During the Reporting Period, the Group generated 1.48 tonnes of general office waste and 1.14 tonnes of paper
waste. As part of our environmental protection strategy, our non-hazardous waste is handed over to qualified waste disposal companies
in each of our business areas for disposal in an appropriate manner.

Percentage

Non-hazardous waste Units 2024/23 2023/22 Comparison
Food waste Tonnes =t 1.42 -100%
General office waste Tonnes 1.48 1.48 -
Paper Tonnes 1.14 1.72 -34%
Total non-hazardous waste Tonnes 2.62 4.62 -43%
Non-hazardous waste intensity? Tonnes/number of

employees 0.07 0.06 +17%
Notes:
1. There was no food waste in 2024/23 as the Group disposed one of the subsidiaries.
2. The intensity is calculated by dividing the non-hazardous waste by the Group’s total number of employees during the Reporting Period.

Conserving paper is one of the best measures to protect forests and the environment. In order to save energy and protect resources, the
Group uses office paper scientifically and reasonably; for this reason, the Group also advocates its employees to start from the side, save
every piece of paper, cherish and protect our ecological environment.
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The Group has also adopted a number of practical conservation measures to contribute to the saving of resources and to enable employees
to consciously develop green and low-carbon working habits, including but not limited to the following:

o Encourage employees to reduce unnecessary printing by sharing documents among colleagues via network transfer, thereby reducing
paper usage;

o Encourage double-sided printing and the use of waste paper in printing;
o Use recycled paper for informal documents and draft documents within the Group; and
o Set up waste paper recycling bins in the office, and put fully utilized paper and waste newspapers into the bins, and collect a certain

amount for recycling and disposal.

During the Reporting Period, the Group adhered with all relevant laws and regulations on the generation of hazardous waste and non-
hazardous waste including but not limited to the Waste Disposal Ordinance (Cap 354 of the Laws of Hong Kong). The Group adopts a range
of environmental measures to reduce hazardous and non-hazardous waste. The Company also advocates for its employees to minimize
any unnecessary waste of raw materials at the start of their work. Looking forward, the Group plans to minimize the waste at the source,
promote recycling of waste and create a paperless office, and continue to strengthen disposal of hazardous waste, so as to reduce both
the discharge of hazardous and non-hazardous waste in next year.

Aspect A2: Use of Resources

The Group is committed to continually monitoring and improving resource efficiency as an integral part of business strategy and operating
methods, as well as complying with relevant government policies and environmental legislations. During the Reporting Year, the Group
has encountered no incidents of non-compliance with all applicable laws and regulations related to the use of energy and water resources.
Major laws and regulations applicable are detailed in respective sections.

The Group is not a manufacturing company and, as such, the use of resources in our business activities is minimal. The Group understands
that the proper use of resources is an integral part of sustainable development. The Group continues to uphold the highest environmental
standards in our business operations as the Group believes that environmental protection is a key factor in the sustainable development
of our business.

The Group’s energy use mainly includes electricity and water as well as paper use. To meet regulatory requirements, the Group has developed
and implemented a series of measures to regulate the use of resources, and our strategies for the effective use of electricity, water and
paper are further elaborated in the “Electricity and Water Management” and “Waste Management” sections of this ESG report.

Electricity and Water Management

The Group is acutely aware that water plays an important role in many sustainable development trends. Water is not only an important
resource for our society, but also vital to the natural environment; at the same time, managing the use of electricity wisely can help us
further reduce energy consumption and ultimately reduce greenhouse gas emissions, and therefore the wise use of resources is an integral
part of sustainable development. The resources used by the Group mainly refer to the electricity and water consumed by the office. The
approximate electricity consumption of the Group during the Reporting Period is shown in the table below:

Percentage
Types of Energy Sources’ Unit 2024/23 2023/22 Comparison
Direct energy consumption kWh 69,107.68 118,937.83 -42%
= Petrol kWh 69,107.68 87,148.05 -21%
= Ship Oil kWh =2 31,789.78 -100%
Indirect energy consumption kWh 862,081.00 1,081,925.00 -20%
— Electricity purchased kWh 862,081.00 1,081,925.00 -20%
Total energy consumption kWh 931,188.68 1,200,862.83 -22%

Energy intensity? kWh/number of employees 24,504.96 16,011.50 +53%
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Notes:

1. The above data have been compiled with reference to “How to prepare an ESG Report-Appendix Il: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange.

2. The Group sold the yacht during the Reporting Period.

3. The intensity is calculated by dividing the energy consumption by the Group’s total number of employees during the Reporting Period. The energy

consumption intensity in 2024 increased compare to 2023 owing to the decrease in the total number of employees during the Reporting Period.

For the year ended 31 March 2024, the Group's total energy consumption was 931,188.68 kWh, representing a decrease of 269,674.15

kWh, or 22%, compared to the figure for the previous financial year.

The decreased in the total energy consumption as two vehicles had been sold out and the disposal of one of the subsidiaries during the
Reporting Period. As our greenhouse gas emissions are largely based on our level of energy consumption, the Group has adopted a number
of energy saving measures so as to optimize the use of electricity, reduce greenhouse gas emissions and demonstrate our commitment to
protect the environment by complying with relevant laws and regulations, including but not limited to the Energy Efficiency (Labelling of

Products) Ordinance (Cap. 598).

The Group actively promotes measures including, but not limited to, the following :

o Choose energy-saving appliances, such as using LED energy-saving lamps instead of traditional lamps.
o Turn off air conditioning and lighting systems during non-office hours.
o Reduce unnecessary energy use by setting the air conditioning to 25 degrees Celsius when it is running and keeping all doors and

windows closed.

o Encourage employees to turn off equipment and appliances when not in use to conserve power in the workplace; and

o Post written notices such as “Energy Conservation” in the workplace to remind employees to conserve energy.

The Group will continue implement energy saving measures above and review the use of energy regularly to further reduce the total energy

consumption in next year.

Water resources

The details of the water consumption generated by the Group are as follows:

Indicators Unit 2024/23

Water consumption cubic meters 650.00

Water consumption intensity’ cubic meters/number of 17.10
employees

Note:

Percentage

2023/22 Comparison
3,461.00 -81%
46.15 -63%

1. The intensity is calculated by dividing the water consumption by the Group’s total number of employees during the Reporting Period.
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The Group's water is used mainly for drinking water and for the daily activities of its employees. During the Reporting Period, the Group's
water consumption was 650 cubic meters, representing a decrease of 2,811 cubic meters, or 81%, which is due to the disposal of one
of the subsidiaries. The Group is committed to raising awareness of water conservation among its employees and other stakeholders by
implementing various measures and initiatives to reduce water consumption. These measures and initiatives include but are not limited to:

o Encouraging employees to develop good habits of water conservation by turning off water taps with their hands.
J Posting water conservation signs to raise employees’ awareness of water conservation; and
o Strengthening the management of water-using equipment to prevent water leakage.

The Group will continue to review the water consumption regularly, with the consideration of the feasibility to water recycling in an effort
to further reduce the water consumption next year.

Packaging Materials

Packaging materials are used in the Group’s business, mainly including compression bags, cartons and labels. Due to the nature of the
business, the weight information of packaging materials is not important to the Group, so the disclosure here is based on the number
of pieces. During the Reporting Period, the Group used 120,848, 42,000 and 242,000 pieces of compression bags, cartons and labels
respectively in its daily operations. We continuously follow up on the use of materials to ensure that they are utilized to the maximum
extent possible so as to avoid excessive storage and waste of materials.

Percentage
Packaging Materials Units 2024/23 2023/22 Comparison
Total consumption Pieces 424,826 828,417 -49%
— Compression bags Pieces 120,848 601,778 -80%
— Cartons Pieces 42,000 109,019 -43%
= Labels Pieces 242,000 108,100 +124%
= Metal Pieces =1 9,520 -100%
Total consumption intensity? Pieces/number of employees 11,179.63 11,045.56 +1%
Note:
1. The Group did not consume any metal in 2024/23 as the Group disposed one of the subsidiaries.
2. The intensity is calculated by dividing the total consumption by the Group’s total number of employees during the Reporting Period. The total

consumption intensity in 2024 increased compared to 2023 owing to the decrease in the total number of employees during the Reporting Period.

The Group operates to the highest environmental standards in reducing resource use and non-hazardous waste generation, and strives
to create a more efficient, environmentally friendly and paper-free workplace in the future, thereby continuing to reduce paper use and
further protect the environment.

Investment Practices

The Group follows the principle of incorporating ESG issues into the investment analysis and decision-making process when acting as
placement agent or underwriter for fundraising activities, actively seeking to work with companies that have good practices in addressing
environmental, humanitarian and governance issues.

Companies that perform well in ESG, both in the immediate and long term, help generate better profits and returns for investors. Companies
that perform well in ESG will have a long-term competitive advantage, be more resistant to falls and have a better reputation. Companies
that focus on ESG factors significantly outperform the market average in resisting risk in the face of unpredictable and significant risks,
and these factors can give investors great confidence. When the Group looks for investment targets, the Group reads the prospectuses
and annual reports of these companies carefully and takes into account their transparency and accountability. The Group is concerned
about who is managing these companies or who is serving on their boards and is concerned about the environmental, social and workers’
rights conduct of these companies.
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The Group seeks to create a resilient and sustainable future for our shareholders by partnering with environmentally conscious companies
that (i) strive to reduce energy use, waste and pollution; (ii) make best efforts to conserve resources, such as using recyclable materials and
minimizing paper communications; and (iii) develop natural resources in a responsible manner.

The Group looks for socially responsible companies that (i) work with high quality suppliers with high ethical standards; (ii) have high levels
of customer satisfaction; (iii) interact with government and regulatory agencies with integrity; (iv) consider maximizing positive impacts and
minimizing negative impacts on society when making decisions; and (v) provide charitable contributions and support to the community.

The Group wants to work with companies that respect workers’ rights and human rights. These companies ensure the health and safety
of the work environment and surrounding communities, and provide fair and equitable wages and benefits.

Companies with which the Group works should also have a robust governance mechanism that properly manages a variety of corporate
governance issues, including but not limited to financial reporting and other disclosures, investor relations, executive compensation, conflicts
of interest, and regulatory compliance.

The Group shares this set of principles and best practices with our key clients and encourages them to adopt the same principles when
selecting companies in which to invest.

Aspect A3: The Environment and Natural Resources

Because we are a non-production business, we do not cause any other significant pollution or damage to the environment or natural
resources. The main environmental impact of the business is the indirect impact of carbon dioxide from the use of electricity and paper
in the daily activities of the business. The Group has taken measures to reduce our carbon footprint and prevent any damage to the
environment by adopting energy saving measures as mentioned in the Emissions and Resource Utilization section of the report. The Group
complies with relevant laws and regulations and has not found any violations of regulations related to emissions and the environment
during the Reporting Period.

We understand that the government, businesses and the public will be increasingly concerned about carbon emissions. The Group will
continue to assess the climate and environmental risks in our business operations, formulate countermeasures and regularly review and
update our environmental policies.

Aspect A4: Climate Change

According to the United Nations, climate change is occurring faster and more severely than expected, and for businesses, the effects of
climate change are changing and even reshaping the current business ecosystem. With this new business challenge, the Group recognizes
that addressing the risks of climate change scientifically and setting carbon reduction targets scientifically will become essential skills for
the Group to turn risks into opportunities.

The money lending business is the core business of the Group and generates stable income for the Group, and in this business the weather
is not expected to have a significant impact on our business. It is mainly a physical risk, which is caused by extreme weather related events
such as thunderstorms, typhoons and hurricanes, resulting in employees being unable to provide services to customers. The Group will
consider physically designing a set of interventions to address the impact and risk that climate change may have on the Group’s business,
for example, by issuing official weather warning reports at all times and reminding employees to prioritize the completion of projects in
the office during extreme weather.

However, since 2015, the Group has been developing its retail and wholesale business, which represent only a small part of the Group'’s
business. In this type of business, weather may pose a market risk to us in addition to physical risk, i.e., disruption by extreme weather that
affects our retail and wholesale business operations, thus creating resilience risk, such as our suppliers not being able to supply normally.
After assessing the relevant potential impact that may lead to the interruption of the Group’s supply network, the Group maintains suppliers
in different geographical locations in the list of qualified suppliers to prevent the interruption of the supply network. Therefore, the Group
has not been affected by extreme weather such as flood and storm since its establishment, and the risk of being affected by flood and
storm weather is relatively low.

The board of directors will also continuously monitor climate related matters and the dynamics of the government’s actions to address
climate change, and take actions to minimize the impact on business operations.
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B. SOCIAL
Aspect B1: Employment

The Group insists in believing that employees are the company’s most valuable asset and an indispensable part of the company’s sustainable
development. The Group is committed to the Group’s endeavour to create a safe and healthy working environment, to provide a workplace
free from any form of discrimination and harassment for its employees and to build a diverse workforce.

To this end, the Group also establishes appropriate policies and procedures, including but not limited to recruitment, transfer and promotion,
termination, salary, capital calculation and compensation, and other benefits. The Group focuses on a transparent recruitment and
employment mechanism and also establishes a transparent platform to receive feedback from employees, measure employee satisfaction,
focus on their personal growth, and protect and respect their legal rights.

During the Reporting Period, the Group adhered with the relevant laws and regulations regarding with labour, including but not limited to
the Employment Ordinance (Cap. 57 of the Laws of Hong Kong), and the Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the
Laws of Hong Kong). The Group did not find any incompliance with the relevant rules and regulations that had a significant impact on us.

At the end of the Reporting Period, the Group decreased the size of workforce by 49% compared with the previous year to 38 employees.
The distribution of our workforce by gender, age, employment type and geographical region are as follows:

As at As at Percentage
Number of Employee of the Group'’ 31 March 2024 31 March 2023 Movement Comparison
By Gender
Male 16 35 -19 -54%
Female 22 40 -18 -45%
By Age
Below 30 years old - 8 -8 -100%
Between 31 to 50 years old 21 42 -21 -50%
Over 50 years old 17 25 -8 -32%
By Employment Type
Full-time 38 75 -37 -49%
Part-time - - - -
By Geographic Location
Hong Kong 38 75 -37 -49%
Note:
1. The data of the number of employees is based on the labour contracts signed with employees provided by the human resources department of the

Group. The data cover employees who have a direct employment relationship with the Group in accordance with relevant local laws and those whose
work or workplace is controlled by the Group. The above method of reporting employment data is based on the “How to prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs".

The Group actively takes various measures to retain talents and thus reduce the turnover rate of employees, such as:

o Optimize the recruitment process so that candidates can fully understand the working environment and welfare level of the Group.
o Emphasis on training employees on corporate culture to improve their sense of cultural identity with the Group.
o Pay attention to the work pressure of employees and promote dialogue between management and employees to relieve the

psychological pressure of employees.

o Expand the development channels for employees within the Group and provide employees with a competitive career platform so
that the Group can fully meet the career development requirements of employees.
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The employee turnover rate by (i) gender, (ii) age group (iii) geographical region are presented in the table below:

As at As at Percentage
Percentage of Employee left the Group'’ Unit 31 March 2024 31 March 2023 Point Change
Total Percentage 126.32% 68.00% +58%
By Gender
Male Percentage 112.5% 54.29% +58%
Female Percentage 136.36% 80.00% +56%
By Age
Below 30 years old Percentage - 50.00% -50%
Between 31 to 50 years old Percentage 128.57% 52.38% +76%
Over 50 years old Percentage 82.35% 100.00% -18%
By Geographic Location
Hong Kong Percentage 126.32% 68.00% +58%
Note:
1. The formula to calculate total percentage of employees left the Group is the total number of employees left divided by the number of employees

during that reporting period. The percentage of employees left the Group by geographic location is calculated by employees in the specified category
leaving employment divided by the number of employees in the specified category. The above method of reporting employment data is reference
from the “How to prepare an ESG Report — Appendix 3: Reporting Guidance on Social KPIs”.

Compared with the previous year, the Group's turnover rate increased from 68.00% to 126.32% this year, which is in line with the Group's
people-oriented philosophy. The Group will make further efforts to continue to give more attention to its employees and integrate them
into the Group as a family so as to further reduce the turnover rate of employees.

Remuneration and welfare

Employees of the Group are remunerated at a competitive level and are rewarded according to their performance and experience. The
promotion and remuneration of the Group’s employees are subject to annual review. Permanent employees enjoy benefits such as medical
coverage, a wide variety of paid leave including study, maternity, paternity and compassionate leave. Employees in Hong Kong are entitled
to the defined contribution retirement scheme. Details are set out in the staff handbook to ensure information transparency on the
responsibilities and rights of employees.

Compensation Package

In all labour relations within the Group, whether it is recruitment, promotion or dismissal, the Group only places importance on the candidate’s
or employee’s ability, qualifications, experience and performance to match the job. We arrange a fair and reasonable remuneration package
for all employees, and the top salary of employees is not only related to the market salary but also to their job duties, annual performance,
professional designation, etc. In addition, the compensation package set by the Group includes additional compensation benefits and
bonuses, which are adjusted according to the performance of employees’ compensation targets. These goals are designed to align employee
performance with the Group's strategic objectives. Employees are also entitled to benefits under the Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws of Hong Kong) and the Employment Ordinance (Chapter 57 of the Laws of Hong Kong).

All our employees are basically entitled to fair wages, fixed working hours, and all statutory holidays, leave and benefits in accordance with
laws and regulations, including but not limited to sick leave, maternity leave, marriage leave, paternity leave and jury leave. In addition,
the Group organizes various leisure activities for its employees, including but not limited to annual dinners, birthday or Christmas parties,
to enhance employee cohesion.



Wisdomcome Group Holdings Limited Annual Report 2024

Recruitment, Promotion and Dismissal

Our set is committed to developing diversified talent recruitment channels to meet our recruitment needs. In the recruitment process, we
strictly abide by the Recruitment System and use objective criteria such as the principle of “openness, transparency, fairness and impartiality”
to make the selection. We also prohibit any discriminatory behaviour against any applicant or current employee.

The Group has established an “Employee Manual”, which includes terms and conditions of employment, employee working hours, rest
periods, employee benefits (entitled holidays, insurance and training), and Office rules and policies, etc. In addition, the Group provides
various forms of incentives to employees, including but not limited to competitive salaries and benefits. These incentives are evaluated
based on employees’ personal qualifications and work performance, and refer to the situation of companies in the same industry that year.

The Group provides open and equal promotion opportunities for each employee by having them complete a self-assessment through
qualitative and quantitative indicators and an assessment with their supervisors to determine whether they have sufficient knowledge and
expertise in the field to be promoted based on their performance. Encourage employees to go above and beyond by providing a healthy
competitive environment.

When employees resign, the Group will provide them with reasonable compensation for their resignation based on their reasons and policies.
We will also understand employees’ thoughts and feelings and suggestions during their employment with the Group. The feedback from
employees will be used to further develop the Group’s working conditions and thus increase employee satisfaction.

During the Reporting Period, the Group has complied with employment-related laws and regulations.

Diversity and Inclusion

The Group values a diverse workforce that can bring more of the best talent to the Group. Gaining more talent and building a more cohesive
team creates impactful results for our stakeholders. This is consistent with our “people first” philosophy and underpins our commitment
and initiatives.

Our leadership team is committed to upholding the principles of diversity and inclusion and strictly prohibits any form of discrimination
against employees and applicants for employment based on gender, race, colour, national origin, religion, sexual orientation, disability,
military service or marital status and other status protected by local law. The Group believes that with a diverse team, it will stimulate
creativity and bring new ideas to our business.

During the Reporting Period, the Group will continue to focus on the principles of diversity and inclusion with innovative solutions, products
and services to meet the needs of our stakeholders and changing markets, and to create a professional and positive workplace for our
employees.

Aspect B2: Health and Safety

It is of paramount importance to ensure a safe and healthy workplace for our employees. The Group’s management team is responsible
for identifying any actual and potential hazards and risks to each individual, work towards a safe and hygienic work environment and to
ensure that our work environment is adhered to the requirements of relevant laws and regulations. During the Reporting Year, the Group
has encountered no incidents of non-compliance with all applicable laws and regulations related to occupational health and safety. Major
laws and regulations applicable include, but are not limited to, “Occupational Safety and Health Ordinance” in Hong Kong.

The health and safety of our employees is the foundation of our stable operation. Therefore, we have been creating a safe and healthy
working and healthy working environment to promote the physical and mental health of our employees.
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The total indicators regarding to health and safety are as follows:
Indicators* 2023/24 2022/23 2021/22

Number of work-related fatalities - - -
Rate of work-related fatalities’ - - -
Number of reportable injuries? - - -
Number of reportable occupational diseases - - -
Number of lost days due to work injury? - - -

Notes:

1. The rate of work-related fatalities is calculated based on the number of injuries per 200,000 hours worked (employees working 40 hours per week
for 50 weeks).

2. Reportable injuries refer to work-related accidents to employees resulting in incapacity for a period exceeding three days in Hong Kong.

3. Lost days refer to the days that could not be worked as a consequence of a worker being unable to perform their usual work because an occupational
accident or disease.

4. The above method of reporting employment data is reference from the “How to prepare an ESG Report — Appendix 3: Reporting Guidance on Social

KPIs™.

The Group is concerned about the safety and health of all employees and has medical allowance for all full-time employees and medical
insurance, and employees’ compensation insurance. When an accident or injury occurs on our premises, the management team will be
notified immediately and an investigation will be initiated to analyse the cause of the accident.

The Group has established policies and procedures for primary hazard prevention and all aspects of workplace health and safety. The main
objectives of this policy are (1) to maintain and improve the physical health and working conditions of employees; (2) to further reduce
the risk of occupational hazards; and (3) to develop a work culture in a direction that supports health and safety in the workplace. All
employees must comply with all policies and procedures related to fire safety, suspicious mail alerts, storm warnings, typhoon arrangements
and office tidiness policies in order to avoid employee injuries from the above.

The Group complied with the Occupational Safety and Health Ordinance (Chapter 509 of the Laws of Hong Kong). In addition, the Group
is not aware of any violation of laws and regulations relating to the health and safety of employees.

Aspect B3: Development and Training

The Group cares about the career planning and development of its employees and believes that the provision of good training can help
enhance their quality of work and their speedy integration into the business, thereby strengthening the overall development and overall
competitiveness of the Group. This not only strives to help employees acquire the expertise to perform their duties, but also helps them
develop a lifelong career. Training includes internal, external, induction, on-the-job, competency and corporate culture training, covering
management systems and regulations, market trends and industry-related expertise.

Training programs are designed to meet the different needs of employee types, particularly new hires, front-line employees, supervisory
staff and employees with compliance functions. Upon joining the firm, all new employees are given a briefing on AML/CTF as part of their
induction. To ensure that these sessions provide value to our employees and our business, employees are invited to provide feedback on
their preferred training topics.

Our mission is to equip our employees with important skills to remain relevant in an ever-changing world. All directors of the Group receive
comprehensive, formal and targeted induction training to ensure that they understand the Group's business operations, the responsibilities
of directors and their obligations under the Listing Rules and other regulatory requirements. They also receive regular training on the latest
relevant statutory requirements and market changes to ensure that they have a high level of awareness of industry trends.

In order to develop our talented workforce, we encourage our employees to set career goals each year and are supported in this process
by our HR and culture departments. Employee training schedules are all planned by the directors and updated regularly for the relevant
employees. Records of training participation will be kept by the directors.
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As of 31 March 2024, all employees have participated in training for a total of 133 hours. The training information by gender and employee

category compared to last year are as follows:

Number of employees trained by the Group?
Total employees trained

By Gender

Male

Percentage of male trained
Female

Percentage of female trained

By Employee Category

Management

Percentage of Management trained

Frontline and other employees

Percentage of frontline and other employees trained?

Average training hours of the Group?

As at
31 March 2024

38

16
42%
22
58%

17
45%
21
55%

As at
31 March 2024

As at
31 March 2023

75

35
47%
40
53%

40
53%
35
47%

As at
31 March 2023

Percentage
Comparison'

-49%

-54%
-5%
-45%
+5%

-58%
-8%
-40%
+8%

Percentage
Comparison'

Total hours 133 146 -9%
Average training hours per employee 3.5 1.95 +79%
By Gender

Male 3.63 2.63 +38%
Female 3.41 1.35 +153%
By Employee Category

Management 3.47 1.00 +247%
Frontline and other employees 3.52 3.03 +16%
Notes:

1. Percentage change = the percentage of training in FY2024 — the percentage of training in FY2023.

2. The above method of reporting employment data is reference from the “How to prepare an ESG Report — Appendix 3: Reporting Guidance on Social

KPIs™.
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Aspect B4: Labour Standards

The Group strictly complies with all laws and regulations relating to the prohibition of child labour or forced labour, including but not
limited to the Prohibition of Child Labour Regulations, and the Employment Ordinance (Chapter 57 of the Laws of Hong Kong). The Group
strictly prohibits the employment of child labour and forced labour, discrimination and harassment. We strive to fulfil our responsibilities
to our employees, respect their legitimate rights and interests, promote their career development, improve the working environment and
pay attention to their physical and mental health in order to achieve the mutual development of the Group and our employees. In the
event of suspected violations or infringement of employees’ personal rights, employees can report to the management through different
communication channels are available for employees to report to the management. The Group will first the employee concerned and
conduct an in-depth investigation into the case. The Group will review and improve the relevant systems to plug the loopholes. The Group
will review and improve the relevant systems to plug the loopholes.

To maintain a clean working environment, the Group has established a transparent recruitment and hiring mechanism. Applicants will
be screened by collecting their original identity documents and graduation certificates. The Human Resources Department first verifies
the legitimacy and authenticity of the relevant documents, as well as that they are 16 years old or older. In all hiring decisions, including
recruitment, promotion and dismissal, the Group only considers the qualifications, experience and performance of candidates or employees
relevant to the job function. The terms and conditions of employment are set out in the “Employee Handbook”, which all new employees
are required to sign to confirm their acceptance.

During the Reporting Period, the Group was not aware of any violations of laws and regulations concerning the prohibition of child labour
that significantly affected us, nor were there any cases of forced or child labour.

Aspect B5: Supply Chain Management

The Group is principally engaged in the wholesale and retail of groceries, cash coupons and frozen foods. The Group is registered as a food
importer/food distributor under the Food Safety Ordinance. The Group values the environmental and social impacts of its business activities
and takes measures to minimize the adverse environmental and social impacts of the Group and its suppliers and service vendors. All suppliers
must become qualified before providing materials and services to the Group. In the process of assessing, selecting and evaluating suppliers
and service vendors, we are more keen to select those who respect the environment and respect sustainable development. In addition, we
focus on indicators such as product and service quality, cost, delivery time and stability, safety management and relevant qualifications. We
also conduct on-site reviews and meeting discussions to gain insight into our suppliers’ environmental, social and governance performance,
business operations and their risk management approach to mitigate environmental and social risks.

During the Reporting Period, the number of suppliers is listed below.

Percentage
Number of Suppliers by Region 2024/23 2023/22 Comparison
Hong Kong 41 85 -52%
South Korea 1 0%
Taiwan China 10 2 +400%
Malaysia 1 0%
Japan 2 3 -33%
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Aspect B6: Product Responsibility

The Group believes that high quality products are directly related to a good reputation and sustainable business development. Through strict
internal controls, the Group strives to ensure that we ensure that our operations are in compliance with the regulations of the regions in
which we operate. In particular, in the food distribution business, the Group has established an internal food safety management system
in accordance with the requirements of ISO 22000:2005 to ensure that food products are subject to extensive evaluation during processing
and delivery. The Product Quality and Product Recall Policy defines the procedures for sample receipt and inspection, sample return and
product detail preparation. The quality assurance department inspects products before they are put into storage to ensure that the quality
of the products is free from defects. We adopt a customer-first mentality and listen to them, which allows us to enhance their experience
with our products and services.

In addition, the Group provides financial services such as loans to individuals and businesses in Hong Kong. The Group’s lending business
is operated as a licensed money lender under the Money Lenders Ordinance (“MLRO").

During the Reporting Period, the Group has not identified any products and services that do not comply with the relevant legal and regulatory
requirements in respect of health and safety, advertising and labelling. Also, no products were sold or shipped by the Group subject to
recalls for safety and health reasons during the Reporting Period.

Complaints Handling Procedures

Providing a memorable and positive customer experience is a collective effort of our staff and as such, the Group takes complaint resolution
seriously and is committed to responding to any complaints in an efficient, timely and courteous manner. The Group has established policies
and procedures for handling complaints. The Customer Service Department is responsible for reviewing all customer complaints, collecting
evidence, and providing feedback and recommendations on general complaints.

The Group has established several communication platforms, such as customer service hotline and email, for our customers to lodge
complaints. In addition to general suggestions, specific or complex complaints will be forwarded to the relevant department heads for
special handling. Upon receipt of all complaints, the Group will provide an initial response and take appropriate follow-up action. Complaints
involving any unethical or illegal issues may be escalated to management for further appropriate action.

In order to facilitate effective communication with customers, the Group has been implementing the following measures:

1) Provide multiple communication channels, such as service hotline, email, etc., to facilitate communication between customers and
us;
2) providing timely acknowledgement of receipt of customer feedback, including providing a copy of the communication, the date

and time of registration and the communication reference code; and
3) respond to customer needs in a timely manner in an appropriate and meaningful manner.

During the Reporting Period, no cases of non-compliance were identified around product or service liability in accordance with relevant
laws and regulations. Also, no products and service complaints have been received by the Group during the Reporting Period.

Intellectual Property Rights

Although intellectual property rights are considered to be immaterial to our business, the Group still abides to the Patents Ordinance (Cap.
514 of the Laws of Hong Kong), and the Copyright Ordinance (Cap. 528 of the Laws of Hong Kong). The Group will continue to evaluate
whether intellectual property rights is significant to the business and will develop methods to safeguard the intellectual property rights
where necessary.
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Aspect B7: Anti-Corruption

The Group does not tolerate any corruption, fraud or other violations of professional ethics. The Group values and upholds the principles
of integrity, honesty and fairness in the conduct of our business, which are essential to maintaining our reputation and the confidence
of our business partners. An ethical culture, including zero tolerance for corruption and bribery, is also an important factor in the health
and sustainability of our business. In order to make this firm commitment in our business, the Group has developed an Anti-Money
Laundering and Counter-Terrorist Financing Policy and Procedures (the “AML and Counter-Terrorist Financing Policy”) and Anti-Bribery
and Corruption Statement with reference to the Drug Trafficking (Recovery of Proceeds) Regulations, the Organized and Serious Crimes
Regulations, the United Nations (Anti-Terrorism Measures) Regulations and the Anti-Money Laundering and Counter-Terrorist Financing
(Financial Institutions) Regulations. The AML and Counter-Terrorist Financing Policy sets out clear responsibilities and obligations for the
Group's directors and employees and defines a range of terms relating to anti-corruption, explaining how these terms apply in a variety
of situations to ensure compliance.

The Company is committed to the highest ethical standards and in order to promote anti-fraud principles and consistent organizational
behaviour, the Group is required to:

o Conduct regular AML and CTF risk assessments in order to identify, assess and take effective action to mitigate its ML/TF risks;

o Encourage employees to speak up against unethical behaviour, criminal activity, fraud, misconduct, management overreach, and
non-compliance with regulations;

o Obtain necessary information from customers prior to conducting business with them and potentially take all reasonable steps and
customer due diligence procedures; and

o Arrange for personnel to conduct the necessary ongoing monitoring of transactions to identify suspicious transactions.

For customers with higher risk levels, additional measures will be taken, i.e. enhanced customer due diligence procedures. The Group
has put in place appropriate controls and monitoring procedures to monitor accounts consisting of frequent cash transactions, suspicious
transaction patterns and large third-party transactions. In the area of combating terrorist financing, the Group applies the principle of
customer due diligence, Know Your Customer (“KYC") to monitor any unusual transactions and identify the beneficiaries.

The Group is committed to creating a culture of integrity and fairness by accepting internal complaints and whistleblowing. The whistleblowing
channels set out in the Anti-Money Laundering and Anti-Terrorist Financing Policy and Procedures are in place and employees at all levels
can raise any concerns without fear of retaliation. Reporting of any suspected business irregularities is encouraged within the Group and
each reporting channel has a procedure in place to ensure that reports of unethical behaviour are confidential and anonymous. Also, the
discovery of a violation is a matter that all employees can respond to the Anti-Money Laundering Compliance Manager or Compliance Officer
or, in extremely serious cases, by filing a complaint or report directly to the Chairman of the Audit Committee of the Board of Directors.

The Group did not identify any non-compliance with laws or regulations that have a material impact on bribery, extortion, fraud or money
laundering during the Reporting Period. During the period under review, the Group complied with all applicable anti-money laundering
laws and regulations in Hong Kong and conducted regular internal assessments to evaluate the different risk factors of the Group’s money
laundering activities. There was no concluded legal cases regarding corrupt practice brought against the Group or its employees during
the Reporting Period.

The Group holds regular training sessions on employee behaviour, ethics, integrity literacy and anti-corruption, aimed at challenging
employees to assess their ethical beliefs, promoting ways to make their work environment more ethical, and improving their ability to
prevent and identify different anti-corruption and anti-bribery cases.
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Aspect B8: Community Investment

Recognizing our responsibility to the community, the Group is committed to providing available resources to support the community.
Despite the impact of COVID-19, the Group continues to help the community by engaging in various community activities to encourage
employees to participate in various charitable and voluntary activities.

We actively advocate our employees to seek opportunities to work with charitable organizations and participate in various charitable
activities to draw the attention of the community and drive our employees to further participate in community services. The Group believes
that through active participation in community service activities, employees can develop a sense of social responsibility and further enhance
our reputation as an active community builder.

Looking ahead, the Group will continue to adhere to the principle of responsibility to our shareholders, investors, suppliers, customers and
the public, seek further development opportunities and maintain a harmonious relationship with our stakeholders.
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HKEX ESG REPORTING GUIDE CONTENT INDEX

Aspects, General
Disclosures and KPlIs

A. Environmental

Description

Aspect A1: Emissions and Waste Generated

General Disclosure

KPI'A1.1
KPI'A1.2

KPI'A1.3

KPI'A1.4

KPI'A1.5

KPI'A1.6

Aspect A2: Use of Resources

General Disclosure

KPI A2.1

KPI'A2.2

KPI'A2.3

KPI A2.4

KPI'A2.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
The types of emissions and respective emissions data.
Direct (Scope 1) and energy indirect Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

Description of emissions target(s) set and steps taken to
achieve them.

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set and
steps taken to achieve them.

Policies on the efficient use of resources, including energy,
water and other raw materials.

Direct and/or indirect energy consumption by type gas or
oil) in total (kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

Description of energy use efficiency target(s) set and steps
taken to achieve them.

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.
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Relevant Chapter/Explanation

Emissions

Emissions — Air Emissions
Emissions —GHG
Emissions

Emissions —Waste
Management

Emissions —Waste
Management

Emissions
Emissions —Waste

Management

Use of Resources

Use of Resources—Energy Management

Use of Resources—Water Stewardship

Use of Resources—Energy Management

Use of Resources—Water Stewardship

Use of Resources—Packaging
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Aspects, General
Disclosures and KPIs

Description

Aspect A3 The Environment and Natural Resources

General Disclosure

KPI'A3.1

Aspect A4: Climate Change
General Disclosure

KPI' A4.1

B. Social
Aspect B1: Employment
General Disclosure

KPI'B1.1

KPIB1.2

Aspect B2: Health and Safety
General Disclosure

KPI B2.1

KPI B2.2
KPI'B2.3

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those which
may impact, the issuer.

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.
Employee turnover rate by gender, age group and
geographical region.

Information on

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

Lost days due to work injury.

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

Aspect B3: Development and Training

General Disclosure

KPI B3.1

KPI B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities
The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

The average training hours completed per employee by
gender and employee category.
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Relevant Chapter/Explanation

The Environment and Natural Resources

The Environment and Natural Resources

Climate Change

Climate Change

Employment

Employment

Employment

Health and Safety

Health and Safety
Health and Safety
Health and Safety
Development and Training

Development and
Training

Development and
Training
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Aspects, General
Disclosures and KPIs

Aspect B4: Labour Standard
General Disclosure

KPI B4.1

KPI B4.2

Description

Information on:

(a) the policies; and

(b) compliance with relevant laws and

regulations that have a significant impact on the issuer
relating to preventing child and forced labour.

Description of measures to review employment practices to
avoid child and forced labour.

Description of steps taken to eliminate such practices when
discovered.

Aspect B5: Supply Chain Management

General Disclosure

KPI B5.1
KPI B5.2

KPI B5.3

KPI B5.4

Policies on managing environmental and social risks of the
supply chain.

Number of suppliers by geographical region.

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

Aspect B6: Product Responsibility

General Disclosure

KPI B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI B6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

Number of products and service related complaints received
and how they are dealt with.

Description of practices relating to observing and protecting
intellectual property rights.

Description of quality assurance process and recall
procedures.

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.
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Relevant Chapter/Explanation

Labour Standards

Labour Standards

Labour Standards

Supply Chain Management

Supply Chain Management
Supply Chain Management

Supply Chain Management

Supply Chain Management

Product
Responsibility

Product

Responsibility

Product Responsibility —Complaints
Handling Procedures

Product Responsibility —Intellectual
Property